From: Vargas., SUSAN L CIV PHD NSWC, 10611

To: Stokes, Abigail T CIV NAVSEA, SEA 00L

Subject: FW: Magallon, Freedom of Information Act (FOIA) Request, 2015-OCHR-0023
Date: Thursday, September 21, 2017 18:48:33

Attachments: adverse action worksheet.pdf

Notice of prop action.pdf

Minutes of oral counseling doc.pdf

oral counseling doc.pdf

31 oct 13 offer of settlement Itr to fortunati.pdf
Magallon-DECISION ON PROPOSED SUSPENSION.PDF
Magallon-EMAILS and CORRESPONDENTS.PDF
Magallon-OFFER OF SETTLEMENT.PDF
Magallon-ORAL COUNSELING DOC..pdf
Magallon-PROPOSED SUSPENSION.PDF
maafoiacharmdocs.pdf

FYI.

From: Lazarus, Philip S CIV PHD NSWC, 00L

Sent: Wednesday, September 23, 2015 12:33 PM

To: Christensen, April A CIV OGC, OGC

Cc: Rampey, Marvin D CIV PHD NSWC, 00L; Vicuna, Edward F CIV PHD NSWC, 101; Vargas, SUSAN L CIV
PHD NSWC, 10611

Subject: FW: Magallon, Freedom of Information Act (FOIA) Request, 2015-OCHR-0023

April -

Here is our response, attached. Btw, although we knew we disclosed all of these documents to her as part of the
discovery process for her EEO cases, and also as part of the 14 day suspension process, we still treated her request
under the FOIA rules. Again, since she is represented by counsel, we first notified him that his client communicated
her request directly to us and, after preparing our response, we then sent our FOIA response to her counsel.

Thank you.

Vr Philip

From: Lazarus, Philip S CIV PHD NSWC, 00L

Sent: Wednesday, September 16, 2015 12:45 PM

To: Christopher Fortunati (Christopher@baskinlawoffice.com)

Cc: Rampey, Marvin D CIV PHD NSWC, 00L; Denise Hansen (Denise@baskinlawoffice.com)
Subject: Magallon, Freedom of Information Act (FOIA) Request, 2015-OCHR-0023

Department of the Navy

Naval Surface Warfare Center (NSWC)
Port Hueneme Division (PHD)

4363 Missile Way

PORT HUENEME, CA 93043

16 September 2015

Christopher A. Fortunati, Esq.
Law Office of Robert M. Baskin
1849 Knoll Drive

Ventura, CA 93003

SUBJECT: FREEDOM OF INFORMATION ACT (FOIA) request of Rosie Magallon (2015-OCHR-0023); and


mailto:/O=ORGANIZATION/OU=FIRST ADMINISTRATIVE GROUP/CN=RECIPIENTS/CN=SUSAN.VARGAS
mailto:abigail.stokes@navy.mil

Proposed Disciplinary/Adverse Action Worksheet

1. | DATE: November 20, 2013
TO: Rosaysela (Rosie) Magallon, Team Lead NT-V, Equipment Supportability Branch
FROM: Mr. Anthony Edozie, Manager Equipment Supportability Branch

2. | SUBJECT: Notice of Proposed Suspension (SUSPENSION OF (14) DAYS)

3. | Purpose of the Memorandum
This is notice that | propose that you be suspended for 14 days no earlier than 30 days
from your receipt of this notice. The reason for this action is falsification of statements
made to government officials.

4. | Charge: Falsification of statements made to government officials.

5. | Specification(s): The facts and evidence that establish the misconduct charged took

place.
Specification #1. On March 27, 2012, via an email to Allen T. Nguyen CIV

CNRSW, NOO you forwarded an attachment which included the following false
statement:

On January 3, 2012, Regina Crawford came to my desk and
said | need your help. (I am Regina’s team lead). | said
what can | help you with. She said when you were on
vacation Tony came up to me and snapped his fingers and
said come here. She said she felt like he was calling an
animal. | said you are the one that has control how you want
to be treated.

Specification #2. On May 12, 2012 you filed a Formal Complaint of Discrimination
against the Navy and in an attachment to the complaint you included the
following false statement:

On Tuesday, January 3, 2012, Regina Crawford, a member
of the Supply Support Team, came to my desk and said
Rosie | need your help. | said sure, what can | help you with.
Regina said while you were on vacation Tony comes to me
and does this (Regina snapped her fingers) and said come
here. Regina said she couldn’t believe it. She said | felt like
he was calling an animal. | said | am not too sure what | can
do but you have control of how you would like to be treated
in the work place. Conversation ended.

Specification #3. On June 4, 2012, during an interview with Timothy Jones, CIV
PHD NSWC, who was conducting a Management Inquiry you made the following
false statement which was recorded by Mr. Jones in interview minutes:

3 January 2012: Ms. Magallon stated that Regina Crawford
came to her and needed her help. Ms. Magallon asked what
she could do. Ms. Crawford stated that Mr. Edozie snapped
his fingers at her while Ms. Magallon was on leave over the
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2011 holidays and it made her feel like an animal.

You reviewed and approved these interview minutes on June 11, 2012,
without any changes to the above referenced statement.

Specification #4. On January 30, 2013, you executed and submitted to a
Government Investigator an Affidavit which included the following false
statement:

| said Regina came to me when | returned from vacation and
she said you snapped your fingers at her and told her to
come here.

Specification #5. On March 7, 2013, you executed and submitted to a
Government Investigator a Declaration under Penalty of Perjury which included
the following false statement:

| said Regina came to me when | returned from
vacation and she said you snapped your fingers at
her and told her to come here.

Further Specifications:

As is shown below, Ms. Regina Hatcher-Crawford (Ms. Crawford) has consistently
denied that the meeting and discussion described by Ms. Magallon in her statement
occurred. Also based on time card records, Regina Crawford was not at work the day for
the event to have occurred:

Specification #1. On March 12, 2013, Ms. Crawford executed a Declaration under
Penalty of Perjury stating as an answer to the following question:

Q: The Complaint alleges that you came to her on or about
January 3, 2012 and told her that you needed her help, that
Mr. Edozie snapped his fingers at you and told you to come
here, and that you felt like he was calling an animal.

R: No, because it never happened. When | found out that
the Complainant referenced me in her EEO complaint |
notified EEO officials and Mr. Edozie that the incident never
happened.

Ms. Crawford also states in her Declaration the following:
In November of 2012, the Complainant came to my desk to

talk to me seemly like she wanted to have a general
conversation, about how | was doing. ... She then start
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saying you remember when you told me this ....... And 1 told
her No that never happened that Tony did not snap his
fingers at me. The conversation got a little heated, | ask her
to leave my desk, advising her to not talk to me.

Specification #2. In an email dated May 21, 2012, to Anthony Edozie and Richard
Hurley Ms. Crawford stated in relevant part:

| have stated to the EEO Investigator time and time again |
do not wish to be a part of this case or any means of
assaults against management. Ms. Magallon allegations are
untrue and futile.

Specification #3. In an email dated May 23, 2012, to Mona Gonzales; Suzanne
Nicolas, Keith Ingram, Anthony Edozie, and Richard Hurley Ms. Crawford stated
in relevant part:

| have to refute Ms. Magallon need to take this upon herself
to make a statement to Ms. Nicolas, about something | never
said. ... As | have already stated to Mr. Ingram this event
between Mr. Edozie and |, NEVER happened.

Specification #4. In an email dated November 8, 2012, to Mr. Anthony Edozie
(Mr. Edozie) Ms. Crawford reported in relevant part:

She kept saying to me you remember when Tony did this to
you, and she had to defend me. | told her then | never said
that, and IF | had a problem with you | would have said
something to Tony, not you. ... She was trying to convince
me of an incident that never happened. ... | felt like Rosie
was trying to caroused me into saying something that is not
true.”

Efficiency of the Service Rationale Paragraph(s):

Your misconduct adversely affected the efficiency of the Federal Service and affects my
ability to rely on your good judgment. As well affects the morale of your co-workers. As
team lead and Secret Clearance holder of the Department Of The Navy, it's determined
that the Rosie Magallon’s personal and professional history indicates loyalty to the
United States, strength of character, trustworthiness, honesty, reliability, discretion, and
sound judgment, as well as freedom from conflicting allegiances and potential for
coercion, and a willingness and ability to abide by regulations.

Relevant?
Yes X___
No

In evaluating the seriousness of the misconduct, an offense is more severe if it
was intentional rather than inadvertent and if it was frequently repeated rather
than being an isolated incident. Misconduct is also considered more severe if it is
done maliciously or for personal gain.

Explanation, if relevant:

Rosie Magallon is a team lead and these conducts affects morale of
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her co-workers. Four employees from Rosie Magallon team were
reassigned as result of conflict with her. Also a Secret Clearance
holder of the Department Of The Navy, it's determined that the
individual personal and professional history indicates loyalty to the
United States, strength of character, trustworthiness, honesty,
reliability, discretion, and sound judgment, as well as freedom from
conflicting allegiances and potential for coercion, and a willingness
and ability to abide by regulations.

Rosie Magallon knowingly and willfully made
falseffictitious/fraudulent statements to government officials.

Rosie Magallon statements/representations were material.

Rosie Magallon falsifications statements/representations were
frequently repeated in five instances between March 2012 and
March 2013 and resulted in substantial efforts on the part of the
Government to resolve. Furthermore, the co-worker has established
on four instances between May 2012 and March 2013 a record that
indicates the event never happened on January 3™ or any other
day. Based on time card records the co-worker was not at work that
day January 3.

Rosie Magallon falsifications statements/representations were
committed maliciously for personal and professional gain.

The record in this case unequivocally shows that Rosie Magallon
has made false statements and/or representations in her EEO
complaint against NSWC PHD, thereby violating 18 U.S.C. 1001.
A defendant is guilty of violating 18 USC 1001 upon proof of the
following elements:
(A) First, that the defendant made a statement/representation;
(B) Second, that the statement was false/fictitious/fraudulent;
(C) Third, that the statement/representation was material;
(D) Fourth, that the defendant acted knowingly and willfully; and
(E) Fifth, that the statement pertained to a matter within the
jurisdiction of the executive/legislative/judicial branch of the
United States government.

(2) The employee's job

level and type of employment, including supervisory or fiduciary role, contacts with

the public, and prominence of the position.

Relevant?
Yes X
No

This factor recognizes a relationship between the employee's position and the
misconduct. Factors considered are the employee's job level and the type of
employment that may include a supervisory or fiduciary role, contacts with the
public, and prominence of the position.

Explanation, if relevant:

Rosie Magallon is a team lead NT-V and considered as part of the
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division management team. This is a position of trustworthiness,
honesty, reliability and sound judgment. These false statements/
representations and conflicts with both her co-workers and with her
team members has in effect damaged her credibility as effective
team lead.

(3) The employee's past disciplinary record.

Relevant? In order to use prior discipline as a basis to enhance a current penalty, three
Yes X criteria must be met. First, the employee must have been informed of the action in
No writing; second, the employee must have been given an opportunity to dispute the

action by having it reviewed, on the merits, by an authority different from the one
that took the action; and third, the action must be a matter of record.

Explanation, if relevant:

| issued Rosie Magallon a written Oral Counseling Documentation -
Step 1 on May 20, 2013, because she had inappropriately used the
Navy e-mail system when she copied a non-government employee,
her attorney, on e-mails dated May 6 and 13, 2013. Also in May 13,
2013, e-mail she was disrespectful and offensive when she called
Mr. Hurley (A60 Division Manager) a liar.

(4) The employee's past work record, including length of service, performance on the job, ability to get
along with fellow workers, and dependability.

Relevant? An employee's length of service and prior work record must be evaluated and be
Yes X balanced against the seriousness of the offense. An employee with many years of
No exemplary service and numerous commendations may deserve to have his/her

penalty mitigated. However, the seriousness of the offense and an evaluation of
other Douglas Factors may outweigh an employee's positive work record.

Explanation, if relevant:

| considered the relevant aggravating and mitigating factors which included Rosie
Magallon 20 plus years of Federal service.

(5) The effect of the offense upon the employee's ability to perform at a satisfactory level and its effect
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upon supervisors' confidence in the employee's ability to perform assigned duties.

Relevant?
Yes X___
No

The analysis of this factor involves much more than a supervisor's statement that
he/she has lost confidence in the employee. Specific evidence/testimony as to
why an employee can no longer be trusted is critical. Conclusions and vague
statements do not hold much weight with third parties. It is critical for the agency
to articulate a relationship between the misconduct and the employee's position
and responsibilities. We need to specifically state why there is erosion of
supervisory confidence. A supervisor cannot just say it; he/she has to prove it.
Explanation, if relevant:

This is a position of trustworthiness, honesty, reliability and sound
judgment. These false statements/ representations and conflicts
with both her co-workers and with most of her team members has in
effect damaged her credibility as effective team lead. Rosie
Magallon misconduct impacts the efficiency of the federal service
and affects my ability to rely on Rosie Magallon good judgmrent. It
also affect the morale of her co-workers.

(6) Consistency of the

enalty with those imposed upon other employees for the same or similar offenses.

Relevant?
Yes
No

This factor is one of the more technically difficult to apply. One of the basic tenets
of the administration of "just cause" is the even-handed application of discipline.
However, the principle of "like penalties for like offenses” does not require perfect
consistency. On the surface, many incidents of misconduct may seem to be
similar. However, a thorough investigation and evaluation may lead to a
determination that the misconduct was not substantially similar. And even if the
circumstances surrounding the misconduct incident may be substantially similar,
the penalty imposed may be different based upon an independent evaluation of
the other Douglas Factors.

Explanation, if relevant:

(7) Consistency of the

enalty with any applicable agency table of penalties.

Relevant?
Yes
No

If the particular offense at issue is not in the guide, you should review the guide
for similar, related offenses. Don't force misconduct into a listed offense unless it
accurately fits. Similar offenses can be used to guide penalty selection.
Deviation from the guide is allowed but going beyond or outside the penalty
recommended in the table will be closely scrutinized.

Explanation, if relevant:






(8) The notoriety of the

offense or its impact upon the reputation of the agency.

Relevant?
Yes
No

The notoriety of an offense or its impact on the reputation on the Agency is
usually directly related to the seriousness of the misconduct and/or prominence of
the employee's position. This factor is one of the least significant of the Douglas
Factors and is usually considered as aggravating. There are certain standards of
behavior and conduct expected of employees by our external and internal
customers. When these expectations are not met as a result of an employee's
misconduct, the reputation of the Agency may be tarnished. In these
circumstances, appropriate analysis of this factor may result in considering a
more severe penalty.

Explanation, if relevant:

This type of behavior cannot be tolerated by any Agency that uphold
the law of the United State government and especially our leaders
with Secret Clearance.

(9) The clarity with which the employee was on notice of any rules that were violated in committing the
offense, or had been warned about the conduct in question.

Relevant?
Yes
No

How well informed an employee was of the rule that was violated is a factor that
may have to be considered in determining the penalty. Breaking an obscure rule
will be viewed less harshly than breaking one that is well publicized, and
particularly one on which the employee was given specific notice. Non-
disciplinary counseling, guidance memoranda, provision of Agency policy to the
employee and requiring the reading and signing of certain rules are methods to
communicate what are the requirements of conduct in the workplace.

Explanation, if relevant:

Rosie Magallon was fully aware of her misconduct of falsifications
statements/representations were frequently repeated in five
instances between March 2012 and March 2013 and resulted in
substantial efforts on the part of the Government to resolve.

(10) Potential for the employee's rehabilitation.






Relevant?
Yes
No

Potential for rehabilitation can be both a major aggravating and mitigating factor.
An employee with a significant disciplinary record most likely would have poor
potential for rehabilitation. However, an employee with no prior disciplinary
record, good prior performance and job dedication would probably have good
potential for rehabilitation.

Explanation, if relevant:

Rehabilitation is questionable at this point considering that Rosie
Magallon keep filing additional EEO complains. Furthermore,
falsifications statements/representations were frequently repeated in
five instances between March 2012 and March 2013 and resulted in
substantial efforts on the part of the Government to resolve.

(11) Mitigating circumstances surrounding the offense such as unusual job tensions, personality
problems, mental impairment, harassment, or bad faith, malice or provocation on the part of others

involved in the matter.

Relevant?
Yes
No

Unusual job tensions, personality problems, mental impairment, harassment, or
bad faith, malice, or provocation on the part of others involved in an incident are
mitigating circumstances that should be reviewed.

Explanation, if relevant:

Mitigating circumstances such as personality problems and not
getting along with co-workers/teams | reassigned four of her team
members, and other conflicts with team members from
branch/division makes Rosie Magallon not a good candidate for the
T,

(12) The adequacy and
employee or others.

effectiveness of alternative sanctions to deter such conduct in the future by the

Relevant?
Yes
No

What needs to be done to deter the conduct in the future by the employee or
others? This factor is listed last because this consideration should occur after a
thorough analysis of all the other Douglas Factors. Remember, there is only one
absolute penalty, which can be given without a Douglas analysis - the 30-day
suspension required under law for misuse of a government vehicle. All other
penalty determinations should undergo thorough reasoning under the Douglas
Factors. It is important to note a case was recently lost in another government
agency when the deciding official stated the Agency's zero tolerance policy on
workplace violence required him to remove the employee from governmental
service.

Explanation, if relevant:






Employee Assistance Program Paragraph:

All Federal Agencies have EAP programs. Contact your employee relations advisor to get the information
to fill in the blanks.

Sample:

If you need assistance in dealing with any personal matters, the Employee Assistance
Program (EAP) is available to provide confidential counseling services. EAP can be
reached by calling 1-800-XXX-XXXX.

10.

Right to Reply Paragraph:

Sample:

This notice is a proposal and not a decision. You have the right to reply to this proposal
orally and/or in writing and furnish any evidence in support of your reply within fifteen
(15) calendar days after the date you receive this proposal. Consideration may be given
to extending this time limit if you submit a written request stating your reasons for
needing more time. Your written reply and any evidence should be sent to the Deciding
Official, (Deciding Official's Name), (Deciding Official's Title). You may make
arrangements for an oral reply by contacting (Deciding Official's Name) at (Deciding
Official's Telephone). The right to answer orally does not include the right to a formal
hearing with examination of witnesses.

A final decision will not be made in this matter until your written and/or oral replies have
been received and considered, or, if no reply is received, until after the time specified for
the replies has passed. Any replies submitted will be given full consideration. You will
be notified in writing of the final decision.






11.

Representation Paragraph(s):
Sample:

You have the right to be represented by an attorney or any other individual of your
choice provided such representation does not constitute a conflict or an apparent
conflict of interest with your representative’s duties. Please designate your
representative, if any, by name, address, position, and employer in a signed statement,
and forward that statement to (Deciding Official's Name) at the above stated address,
before the expiration of the reply period.

You and your representative, if an agency employee, will be allowed a reasonable
amount of official time to assist you in your reply, to review the material relied upon to
support the reason for the proposed action, and to prepare and present your written
and/or oral reply. Your representative, if an agency employee, must contact his or her

immediate supervisor to make advance arrangements for the use of official time.
Note: If the employee is in a bargaining unit, your Agency should have alternate language for these
paragraphs. Check with your labor relations advisor.

12.

Provision of Information Relied Upon Paragraph:
Generally, the material (evidence such as witness statements, policies, regulations and the like) should be
referenced and attached to the proposal. (Use sample 1). If this is impractical to do, use Sample 2.

Sample 1: | have attached the material relied on to support this proposed removal.
Sample 2: You have the right to review the material relied on to support this proposed
removal. This material will be made available for review to you and/or your designated
representative by contacting the (NAME & PHONE of POC) to arrange a mutually
convenient time.
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13.

Receipt Certification:
1. If hand-delivered:
Sample:

Please sign the acknowledgement of receipt below. Your signature does not indicate
agreement with this action; it only represents receipt of this notice on the date signed.
Acknowledgement of Receipt:

(Employee's Name) (Date)
Sample:

2. If employee fails or refuses to sign the acknowledgement:
Sample:

| certify that | handed this proposed action to (Employee’s Name) on (Date).

(Name) (Date)

Sample:
3. If employee cannot be reached personally at the time of the proposal:

| certify that | sent this proposed action to (Employee’s Name and address) on (Date) by

both certified and express mail.
Note. If the person signed for receipt of the letter include that information. If not, include delivery
confirmation by the postal or delivery service.

14.

CC:s
CCs always include the deciding official and may include a human resources office official and/or legal
counsel in accordance with your Agency’s practice.

CC:
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MEMORANDUM November 20, 2013

From: Anthony Edozie Branch Manager Air Dominance Department, Code A66
To: Rosaysela (Rosie) Magallon, Code BA66

Subj: NCTICE OF PROPOSED SUSPENSION

Ref: {(a) CHRM 752

(b) PHDNSWCINST 12000.5D

(c) OPNAVINST 5354.1E

(d) E-mail dated March 27, 2012, Ms. Magallon via an email to Allen T.
Nguyen CIV CNRSW

(e) On May 12, 2012 Ms. Magallon filed a Formal Complaint of
Discrimination against the Navy. :

(£} On June 4, 2012, Timothy Jones, CIV PHD NSWC, during a NSWC PHD
Management Inquiry conducted an interview of Ms. Magallen.

(g) On January 30, 2013, Ms. Magallon executed and submitted to a
Government Investigator an Affidavit.

{h) On March 7, 2013, Ms. Magallon executed and submitted to a
Government Investigator a Declaration under Penalty of Perjury.

{i} On March 12, 2013, Ms. Crawford executed a Declaration under
Penalty of Perjury.

{j) May 21, 2012, Ms. Crawford email to Anthony Edozie and Richard
Hurley Ms. Crawford.

{k} May 23, 2012, Ms. Crawford email to Mona Gonzales; Suzanne Nicolas,
Keith Ingram, Anthony Edozie, and Richard Hurley.

{1} November 8, 2012, Ms. Crawford email to Mr. Anthony Edozie.

1. In accordance with the provisions of reference (a), (b) and (c}, you are
hereby advised that it is proposed to suspend you for fourteen (14) calendar
days, without pay, no earlier than thirty (30} calendar days from the date
you receive this notice. The reason for your suspension is falsification of
statements made to government officials.

2. The leave schedule for Ms. Crawford indicates that on January 3, 2012, the
date Ms. Magallon returned to work from vacation Ms. Crawford was on leave
and not in the office.

3. Based upon the foregoing the following statements made in reference (d)
thru (h}) to the Government are false:

¢ On March 27, 2012, via an email to Allen T. Nguyen CIV CNRSW,
N0O0 you forwarded an attachment which included the following
false statement:

On January 3, 2012, Regina Crawford came to my desk
and said I need your help. (I am Regina’'s team
lead) . I said what can I help you with. She said
when you were on vacation Tony came up to me and
snapped his fingers and said come here. She said she
felt like he was calling an animal. I said you are
the one that has control how you want to be treated.
Reference (d).





¢ On May 12, 2012 you filed a Formal Complaint of Discrimination
against the Navy and in an attachment to the complaint you
included the following false statement:

On Tuesday, January 3, 2012, Regina Crawford, a
member of the Supply Support Team, came to my desk
and said Rosie I need your help. I said sure, what
cant I help you with. Regina said while you were on
vacation Tony comes to me and does this (Regina
snapped her fingers) and said come here. Regina said
she couldn’t believe it. 8he said I felt like he was
calling an animal. I =aid I am not too sure what I
can do but you have control of how you would like to
be treated in the work place. Conversation ended.
Reference (e)

* On June 4, 2012, during an interview with Timothy Jones, CIV
PHD NSWC, who was conducting a Management Inquiry you made the
following false statement which was recorded by Mr. Jones in
interview minutes:

3 January 2012: Ms. Magallon stated that Regina
Crawford came to her and needed her help. Ms.
Magallon asked what she could do. Ms. Crawford
stated that Mr. Edozie snapped his fingers at her
while Ms. Magallon was on leave over the 2011
helidays and it made her feel like an animal.

You reviewed and approved these interview minutes on June 11,
2012, without any changes to the above referenced statement.
Reference (f)

¢ On January 30, 2013, you executed and submitted to a
Government Investigator an Affidavit which included the
following false statement:

I said Regina came to me when I returned from
vacation and she said you snapped your fingers at her
and told her to come here. Reference (q)

* On March 7, 2013, you executed and submitted to a Government
Investigator a Declaration under Penalty of Perjury which
included the following false statement:

I said Regina came to me when I returned from
vacation and she said you snapped your fingers at
her and told her to come here. Reference (h)

4. As is shown below in reference (i) thru (1), Ms. Regina Hatcher-Crawford
{(Ms. Crawford) has comsistently denied that the meeting and discussion
described by Ms. Magallon in her statement occurred:





On March 12, 2013, Ms. Crawford executed a Declaration under
Penalty of Perjury stating as an answer to the following
question:

Q: The Complaint alleges that you came to her on or
about January 3, 2012 and told her that you needed
her help, that Mr. Edozie snapped his fingers at you
and teld you to come here, and that you felt like he
was calling an animal.

R: No, because it never happened. When I found out
that the Complainant referenced me in her EEO
complaint I notified EEC officials and Mr. Edozie
that the incident never happened. Reference (i)

Ms. Crawford also states in her Declaration the following:

In November of 2012, the Complainant came to my desk
to talk to me seemly like she wanted to have a
general conversation, about how I was doing. -~ She
then start saying you remember when vou told me this
ww. And I told her No that never happened that Tony
did not snap his fingers at me. The conversation got
a little heated, I ask her to leave my desk, advising
her to not talk to me.

In an email dated May 21, 2012, to Anthony Edozie and Richard
Hurley Ms. Crawford stated in relevant part:

I have stated to the EEQ Investigator time and time
again I do not wish to be a part of this case or any
means of assaults against management. Ms. Magallon
allegations are untrue and futile. Reference (j)

In an email dated May 23, 2012, to Mona Gonzales:; Suzanne
Nicolas, Keith Ingram, Anthony Edozie, and Richard Hurley Ms.
Crawford stated in relevant part:

I have to refute Ms. Magallon need to take this upon
herself to make a statement to Ms. Nicolas, about
something I never said. «~ A8 I have already stated
to Mr. Ingram this event between Mr. Edozie and I,
NEVER happened. Reference (k) -

In an email dated November 8, 2012, to Mr. Anthony Edozie
(Mr. Edozie} Ms. Crawford reported in relevant part:

She kept saying to me you remember when Tony did this
to you, and she had to defend me. I told her then I
never said that, and IF I had a problem with you I
would have said something to Tony, not you. .. She was
trying to -convince me of an incident that never
happened. .. I felt like Rosie was trying to carocused
me into saying something that is not true.” Reference
(1)





5. This proposed action, if found warranted, will not be in effect until
after expiration of the thirty day notice period.

6. You have the right to respond to this proposed action orally or in
writing and to furnish affidavits and other documentary evidence in support
thereof.

A. Any written reply should be submitted to Mr. James Marcoux
Operations Office, Code A03, Port Hueneme Divigion Naval Surface
Warfare Center, 4363 Missile Way, Port Hueneme, CA 930432, You may
submit affidavits and other documentary evidence in support of your
reply. In order to be considered, your written reply must be
received no later than seven (7) calendar days after the date you
receive this notice,.

B. You may also reply in person to Mr. James Marcoux and an attorney or
other representative of your choosing may accompany you. To make
arrangements for such a reply, you must contact at 805-228-7624, no
later than seven (7) calendar days after the date you receive this
notice.

C. If you need additicnal time to make your reply, you must submit a
request in writing, stating the reason additional time is needed and
the number of additional days requested. Such a request must be
received by Mr. James Marcoux no later than five (5) calendar days
after you receive this notice.

7. Any reply yvou make in this matter will be given full consideration and
you will be issued a written decision at the earliest practicable date.

8. If you have any questions concerning this proposed action and/or your
reply rights, you may contact Mike Goodman, NSWC PHD HRO, at (805) 228-5201.

oy Eollos

Anthony Edozie
Equipment Supportability Branch Code A&6

Copy to:
Code
AD3

HRO (MG)






From: Smith, Danette L CIV PHD NSWC, A62

To: Magallon, Rosie CIV PHD NSWC, A66; Edozie. Anthony O CIV PHD NSWC, A66
Subject: RE: meeting with A. Edozie & R. Magallon minutes from 5/20/13

Date: Monday, May 20, 2013 16:53:07

Rosie,

After reviewing your email below, | understand your version of events from the meeting is different than
mine. | reviewed my notes and compared to the email | drafted below and do not see any
discrepancies. My email summary of the meeting minutes will remain unchanged as they accurately
represent my recollection of what was said along with the notes | took during the meeting.

VR/
Danette

----- Original Message-----

From: Magallon, Rosie CIV PHD NSWC, A66

Sent: Monday, May 20, 2013 12:31 PM

To: Smith, Danette L CIV PHD NSWC, A62; Edozie, Anthony O CIV PHD NSWC, A66
Subject: RE: meeting with A. Edozie & R. Magallon minutes from 5/20/13

Danette,

Thank you for letting me review the meeting notes.
I have a couple corrections to your notes.

After having reading the memo:

Tony asked me | had any questions

| said | did not.

Regarding giving a memo to Rick Hurley:
I asked what is the process when | believe (interpret) | was being called a 'lair' by Rick (Mr. Hurley).

Note: I did not asked about giving a memo to Rick Hurley.
Tony stated that | asked my legal counsel.

Then Tony advise that | discuss with HR.

Thank you.

r/

Rosie Magallon

PHD NSWC, Code A66
Supply Support Team Lead
(805) 228-0772

DSN 296-0772

————— Original Message-----

From: Smith, Danette L CIV PHD NSWC, A62

Sent: Monday, May 20, 2013 12:20 PM

To: Edozie, Anthony O CIV PHD NSWC, A66; Magallon, Rosie CIV PHD NSWC, A66



mailto:/O=ORGANIZATION/OU=FIRST ADMINISTRATIVE GROUP/CN=RECIPIENTS/CN=DANETTE.SMITH

mailto:rosie.magallon@navy.mil

mailto:anthony.edozie@navy.mil



Subject: meeting with A. Edozie & R. Magallon minutes from 5/20/13
Met in office of R. Hurley at 10:15 am on Monday May 20, 2013

Tony Edozie gave typed memo to Rosie Magallon and asked her to read the memao.

Rosie read the memo and said she had finished reading the memo.

Tony asked Rosie to sign the memo and Rosie stated she would not sign the memo and wanted to talk
with her legal counsel before signing.

Tony asked her to contact legal counsel to discuss the memo and let him know what legal counsel
instructed Rosie to do.

Tony made a copy of the memo and gave copy to Rosie to keep.

Tony asked if there were any questions. Rosie asked about giving a memo to Rick Hurley and Tony
advised her to discuss with HRO since Rich Hurley is 2 levels of management above her and he did not
know the process. Rosie said she would discuss with HRO.

Tony asked if | had any questions and | did not.

I was instructed to type up the minutes as | understood them and give copies to both Tony and Rosie.
VR,

Danette Smith

AG2
X7367






MEMORANDUM

From: Antheny Edczie, Code A66
To: Rosie Magallon

Subj: ORAL COUNSELING DOCUMENTATICON-STEP 1
Ref: PHDNSWCINST 12000.5D

1. 1In accordance with reference {a), this memcrandum concerns your
conduct of improper use of Navy e-mail account by copying a non-
government personnel on work related information; and intemperate email
to the chain, which included implicitly calling a member of management (Rick
Hurley) a liar.

Issue:
a. Improper use of Navy e-mail account by copying your legal
representative. Your Emails dated 06 May 2013 and 13 May 2013.

Your emails in both occurrences copied a Mr. Christopher Fortunati, who is
your legal representative. He is not a government employee nor does he have
a military or govermment email address. Government email is to be used for
official business and depending on the email; its contents and/or
attachments are not to be shared with those who do not have a need to know.
Do not copy him or any other non-government employee and/or non-government
contractor on any future email to me or any cther member of management. If
you do so, you will be subject to discipline. You may copy your legal
representative using your government email account when sending email to
members of the NSWC PHD's EECQ department or to members of the NSWC PHD's
Office of Counsel.

Issue:

b. Intemperate email to the chain, which included implicitly calling Rick a
liar. Your e-mail dated 13 May 2013 Subject “Re: Agreement Of Third in
all mgmt. meeting”.

Rick Hurley and I consider the said email disrespectful and offensive. When
you state he made false statements, you implicitly call him a liar. This
is unacceptable conduct and damages the image of the code and division and
perpetuates a negative working environment. I demand professionalism from
every employee working in the branch. Effective immediately this type of
conduct must stop. I expect your future emails to be more respectful in
tone or you will be subject to disciplirne.

2. This is the first step in the Constructive Discipline System. I am
hepeful that you will be able to fulfill your employee
responsibilities to the Naval Surface Warfare Center, and I am
available to help you, as necessary.

3. I am retaining a copy cof this document, which I will destroy after
20 May, 2014 if there have been no additional conduct/performance
proklems.

4. The Employee Assistance Program is available to you. Their

telephone number is 1-800-869-0276. I encourage you, to,call thgm i
you feel they may be of help.
BRANCH MANAG DATE 5/?0 13

Aéknowledgement EW\.PKQ\AQQ "(‘-Q:Fg\,&qd {S Q!‘, 5‘\‘\ '

Employee Date
CC: HRO






DEPARTMENT OF THE NAVY
OFFICE OF THE GENERAL COUNSEL

COUNSEL FOR THE 5800
PORT HUENEME DIVISION Ser 011-MDR/052
Naval Surface Warfare Center - October 31 , 2013

Port Hueneme, California 93043-4307

Mr. Christopher A. Fortunati
Law Office of Robert M. Baskin
1849 Knoll Drive

Ventura, CA 930003-7321

Re: Rosaysela (Rosie) Magallon = Offer of Settlement

Dear Mr. Fortunati:

The record in this case unequivocally shows that your client has made false
statements and/or representations to the United States (US) Government thereby
violating 18 U.S.C. 1001." This letter is to demand that your client Rosaysela (Rosie)
Magallon (Ms. Magallon) immediately dismiss all of her EEQ cases by no later than the
close of business November 5, 2013. In exchange NSWC PHD will allow your client to
voluntarily resign from her position with NSWC PHD. NSWC PHD expects your client to
submit her resignation by no later than the close of business on November 15, 2013.
This offer will remain open until the close of business on November 5, 2013. Thereafter
NSWC PHD will take appropriate action against your client for making false statements
and/or representations to the US Government.

The basis of NSWC PHD’s demand is the following:

» On March 27, 2012, Ms. Magallon via an email to Allen T. Nguyen CIV
CNRSW, N0O forwarded an attachment stating the following:

! A defendant is guilty of violating 18 USC 1001 upcn proof of the following elements:
(A} First, that the defendant made a statement/representation;
(B) Second, that the statement was falseffictitious/fraudulent;
(C} Third, that the statement/representation was material;
(D) Fourth, that the defendant acted knowingly and willfully; and
(E) Fifth, that the statement pertained to a matter within the jurisdiction of the
executive/tegistativefjudicial branch of the United States government.

Federal Rules of Evidence (FRE) 408 - Compromise and Offers to Compromise.





| was in a FWP planning meeting on January 5, 2012 with
Suzanne Nicholas (PHD NSWC Deputy EEQ) and Charlene
Whiting. We were discussing the date of the event, the
potential guest speaker, and topics for the guest speaker...
During the discussion of the topics for the event we
discussed how could women be respected working in a
man’s world? We provided examples of women we knew
who had been disrespected on the Command. [ said what
do you do when your supervisor says snaps his fingers
and say come here.

On January 3, 2012, Regina Crawford came to my desk
and said | need your help. (Il am Regina’s team lead). |
said what can | help you with. She said when you were
on vacation Tony came up to me and snhapped his
fingers and said come here. She said she felt like he
was calling an animal. | said you are the one that has
control how you want to be treated.

(See Exhibit “1” paragraphs 6 & 7)(Emphasis added).

On May 12, 2012 Ms. Magallon filed a Formal Complaint of
Discrimination against the Navy.
alleged she was discriminated against on the basis of reprisal.2 In an
attachment to the complaint Ms. Magallon provided the foliowing
description of her prior EEO activity: '

(x) REPRISAL (If so, give date and description of prior
EEO activity)

2

Note: without Ms. Magallon’s statement and/or representation her complaint fails o meet a material

According to the EEOC there are three essential elements of a retaliation claim:

1) protected activity -- opposition to discrimination or participation in the statutory complaint process
2) adverse action
3} causal connection between the protected activity and the adverse action

element of a retaliation claim — protected activity.

Federal Rules of Evidence (FRE) 408 - Compromise and Offers to Compromise.

In the complaint Ms. Magalion





On Tuesday, January 3. 2012, Regina Crawford, a

member of the Supply Support Team, came to my desk
and said Rosie | need your help. I said sure, what can |
help you with. Regina said while you were on vacation
Tony comes to me and does this (Regina snapped her
fingers) and said come here. Regina said she couldn’t
believe it. She said | felt like he was calling an animal. |
said | am not too sure what | can do but you have
control of how you would like to be treated in the work
place. Conversation ended.

On Thursday, January 5, 2012, at approximately 10:00 am, |
met with Suzanne Nicolas and Charline Whiting in -
Suzanne’s office. We met to discuss the Federal Women’s
program event which was scheduled for March 2012. ...
Then Charlene and | provided examples we knew of women
being disrespected in the work place. | said what does a
women do when her supervisor snaps his fingers (|
shapped my fingers) and says comes here.

(See Exhibit “2”)(Emphasis added).

e On June 4, 2012, Timothy Jones, CIV PHD NSWC, during a NSWC
PHD Management Inguiry conducted an interview of Ms. Magallon and

prepared the following interview minutes:

3 January 2012: Ms. Magallon stated that Regina
Crawford came to her and needed her help. Ms.
Magallon asked what she could do. Ms. Crawford stated
that Mr. Edozie snapped his fingers at her while Ms.
Magallon was on leave over the 2011 holidays and it
made her feel like an animal.

5 January 2012: Ms. Magallon stated there was a Pre-
planning meeting for a FWP March 2012 event in which
Suzanne Nicolas and Charline Whiting were present.

Ms. Magallon without mentioning names brought up an

Federal Rules of Evidence (FRE) 408 - Compromise and Cffers to Compromise.





example of when a supervisor snaps his fingers to a female

»

employee and tells the person to come over. ....
{See Exhibit 3{Emphasis added).

Ms. Magallon reviewed and approved these interview minutes on June 11, 2012,
without any changes to the referenced statement and/or representation. (See Exhibit
4).

e On January 30, 2013, Ms. Magallon executed and submitted fo a
Government Investigator an Affidavit stating the following:

| said Regina came to me when | returned from vacation
and she said you snapped your fingers at her and told
her to come here.

(See Exhibit 5)(Emphasis added).

e On March 7, 2013, Ms. Magallon executed and submitted to a
Government Investigator a Declaration under Penalty of Perjury stating
the following:

| said Regina came to me when | returned from vacation
and she said you snapped your fingers at her and told
her to come here.

(See Exhibit 8)(Emphasis added).

o On March 12, 2013, Regina K. Hatcher-Crawford (Ms. Crawford)
executed a Declaration under Penalty of Perjury stating as an answer
to the following question:

Q: The Complaint alleges that you came to her on or about
January 3, 2012 and told her that you needed her help, that
Mr. Edozie snapped his fingers at you and told you to come
here, and that you felt like he was calling an animal.

R: No, because it never happened. When | found out that
the Complainant referenced me in her EEQ complaint |

Federal Rules of Evidence (FRE) 408 - Compromise and Offers to Compromise.





notified EEQO officials and Mr. Edozie that the incident
never happened.

(See Exhibit 7)}(Emphasis added).

Ms. Crawford also states in her Declaration the following:

In November of 2012, the Complainant came to my desk to
talk to me seemly like she wanted to have a general
conversation, about how | was doing. ... She then start
saying you remember when you told me this ....... And |
told her No that never happened that Tony did not snap
his fingers at me. The conversation got a little heated, |
ask her to leave my desk, advising her to not talk to me.

(See Exhibit 7)(Emphasis added).

As is shown below Ms. Crawford has consistently denied Ms. Magallon’s

referenced statement and/or representation.

In an email dated May 21, 2012, to Anthony Edozie and Richard

Hurley Ms. Crawford stated in relevant part:

| have stated to the EEO Investigator time and time
again | do not wish to be a part of this case or any
means of assaults against management. Ms. Magallon
allegations are untrue and futile.

(See Exhibit 7 page 3153)(Emphasis added).

In an email dated May 23, 2012, to Mona Gonzales; Suzanne Nicolas,

Keith Ingram, Anthony Edozie, and Richard Hurley Ms. Crawford
stated in relevant part: '

| have to refute Ms. Magallon need to take this upon
herself to make a statement to Ms. Nicolas, about
something | never said. ... As | have already stated to
Mr. Ingram this event between Mr. Edozie and I, NEVER
happened.

(See Exhibit 7 page 3154)(Emphasis added).

Federal Rules of Evidence (FRE) 408 - Compromise and Offers to Compromise.





s In an email dated November 8, 2012, to Mr. Anthony Edozie
(Mr. Edozie) Ms. Crawford reported in relevant part:

She kept saying to me you remember when Tony did this to
you, and she had to defend me. 1 told her then | never
said that, and IF | had a problem with you | would have said
something to Tony, not you. ... She was trying to
convince me of an incident that never happened. ... | felt
like Rosie was trying to caroused me into saying
something that is not true.”

(See Exhibit 7 page 3155)(Emphasis added).

The record referenced below clearly shows that your client knowingly and willfully
made the false statement — your client tried to coerce Ms. Crawford into agreeing with
her that the statement was made even in the face of Ms. Crawford’s denial that the
incident ever happened:

¢ “This conversation got a little heated with her trying to argue
her point that | told her this and me telling her no | never said
that. ... She still kept insisting. ...."

e “She was trying to convince me of an incident that never
happened.”

(See Exhibit 7 page 3151 second paragraph and page 31565 second and third
paragraphs)(Emphasis added).

On October 25, 2013, NSWC PHD reviewed the leave schedules for Mr. Edozie,
Ms. Magallon, and Ms. Crawford for the time frame 12/2011 to 01/10/2012.3 The results
of NSWC PHD’s inquiry were as follows:

Mr. Edozie: LA* 12/22/2011 to 01/10/2012. LH% 01/02/12
Back in the office 01/11/2012

* See Exhibit 8 - work schedules.
* LA: Annual Leave
* LH: Holiday Leave

Federat Rules of Evidence (FRE) 408 - Compromise and Offers to Compromise.





Ms. Magallon: LA: 12/14/2011 to 01/02/2012. LH: 01/02/12
Back in the office 01/03/2012 '

Ms. Crawford: LH: 01/02/2012 and LA: 01/03/2012.
Back in the office 01/04/2012

The leave schedules for Ms. Magallon and Ms. Crawford indicate that on
January 3, 2012, the date Ms. Magallon returned to work from vacation Ms. Crawford
was on leave and not in the office. (See Exhibit 8). This unequivocally confirms
Ms. Crawford’s statement that the event (I said Regina came to me when | returned
from vacation and she said you snapped your fingers at her and told her to come here)
that was the subject of Ms. Magallon’s discussion with Ms. Suzanne Nicolas on January
5, 2012 (her alleged prior EEQ activity), never happened. This also confirms that
Ms. Magallon’s statements to various Government officials in this regard are false. (See
Exhibits 1, 2, 3, 5, & 6). Ms. Magallon knew on January 5, 2012, that her discussion
regarding the alleged conversation with Ms. Crawford on January 3, 2012 was false and
her use of the same on January 5, 2012 as alleged prior EEQ activity was improper
false, fraudulent, and misleading; and that her Affidavit and Declaration containing these
false statements and/or representations was made knowingly and willfully.

As you are aware where the EEOC discovers that a party has lied during the
course of an investigation that fact may influence the outcome of litigation or may be
used at trial to discredit a witness. In addition, the EEOC has recognized making a
material misrepresentation during the course of an EEQC investigation could be a
punishable crime under 18 USC 1001.

Be advised, in the event your client refuses to accept NSWC PHD's offer, it is
NSWC PHD’s position that any attempt to elicit testimony from Ms. Magallon regarding
the referenced statement and/or representation is tantamount to suborning perjury and
will be dealt with accordingly. The ABA Model Rules of Professional Conduct {(MRPC)
require that a lawyer not knowingly offer evidence that the lawyer knows to be false.
The MRPC also states that a lawyer must not counsel or assist a witness to testify
falsely. Moreover, it is professional misconduct for a lawyer to engage in conduct
involving dishonesty, fraud, deceit or misrepresentation.

Federal Rules of Evidence (FRE) 408 - Compromise and Offers to Compromise.






Be further advised, Ms. Magallon's referenced false statements andfor
representations to Government officials is also a reportable offense under NSWC PHD’s
Security guidelines and will be forwarded for appropriate handling by NSWC PHD’s
Security office.

Sincerely,

PHILIP LAZARUS
NSWC Assistant Counsel

Enclosures

Federal Rules of Evidence (FRE}) 408 - Compromise and Offers to Compromise.







DEPARTMENT OF THE NAVY
PORT HUEMEME DIVISION
HAVAL SURFACE WARFARE CENTER
4363 MISSILE WAY
PORT HUENEME, CALIFORMNIA 93043-4307 IN REPLY REFER TO:

12752
Ser AD3/387
7 January 2014

From: James Marcoux, Code A03
To:  Rosaysela Magallon, Code 66

Subj: DECISION ON PROPOSED SUSPENSION

Ref: (a) Notice of Proposed Suspension of 11/20/2013
{b) CHRM 752
{c) PHDNSWCINST 12000.5D
(d) Oral/Written Reply of 11/27/2013
(e) Further Documentation in Suppoert of Response to Department of the Navy's Notice
of Proposed Suspension of Rosaysela Magallon, dated 23 Dec 2013

1. By reference (a), you were notified of the proposai to suspend you from duty and pay for
14 calendar days for inappropriate conduct. This proposal is based on the following reason:

Reason: Falsification of statements made to government officials.

Specification: Ms. Magallon related as official record an event that occurred between herself
and a co-worker on 3 January 2012. This event was officially reported on five occasions
between March 2012 and March 2013, and resulted in substantial effort on the part of the
Government to resolve. Based on time keeping records, the co-worker was not at work that day
for the event to have occurred. Furthermore, the co-worker has established on four occasions
between May 2012 and March 2013 a record that indicates the event never occurred on

January 3rd or any other day.

2. You were advised that full consideration would be given to any oral and/or written reply that
you elected to present in response to the proposal. On 27 Nov 2013, Mr. Fortunati, Esq and
yourself replied both orally and in writing, reference (d). Additional documentation,

reference (e), was received 2 January 2014.

3. I have carefully considered the reasons in reference (a). I find that the reasons are fully
supported by the preponderance of the evidence.

4. Your misconduct impacts the efficiency of the Federal Service and affects my ability to rely
on your good judgment. [t also affects the morale of your co-workers.

5. In deciding the appropriate action for your misconduct, per references (b) or (c), the range of
penalties recommended by the Department of the Navy for an offense of similar misconduct
ranges from Oral Counseling to removal. [ also considered the relevant aggravating and
mitigating factors. As mitigating factors, I considered your 20 plus years of Federal service.





Subj: DECISION ON PROPOSED SUSPENSION

After my review of the charge, and the relevant aggravating and mitigating factors, [ have
determined that a 14 day suspension is the minimum action required to correct your misconduct
and promote the efficiency of the Federal Service.

6. You will be suspended from duty and pay for 14 calendar days, from January 26, 2014 to
February 8, 2014, You will return to duty as scheduled on February 10, 2014.

7. Although I sincerely hope that future disciplinary actions will not be necessary, you are
advised that any further misconduct may result in further disciplinary action, up to and including
your removal from Federal service.

8. The employee assistance program is available to you. Their telephone number is
1-800-869-0276. [ encourage you to call them if you feel they may be of help.

JAMES MARCOUX
Business Operations Manager

Received by:
Date:







Goodman, Michael S CIV PHD NS‘YVC, 018

From: Rampey, Marvin D CIV PHD NSWC, 011

Sent: Tuesday, November 26, 2013 6:58

To: Marcouy, James L CIV PHD NSWC, A03; Edozie, Anthany O CIV PHD NSWC, A66
Ce: Lazarus, Philip 5 CIV PHD NSWC, 011; Goodman, Michael S CIV PHD NSWC, 018
Subject: FW: ROSIE MAGALLON EMAIL #1 {Leave for remainder of Year / Use or Lose)
Signed By: marvin.rampey@navy.mil

CONFIDENTIAL - ATTORNEY WORK PRODUCT & ATTORNEY CLIENT PRVILEGE... DO NOT CIRCULATE.

All,

Leave request forwarded by Regina Crawford from Regina to Rosie Magalion for the period Mavember 25 thru January 6,
2012,

Mahalg,

Marvin

-—-0Original Message--——

From: Crawford, Regina CIV NAVSEA, AGB

Sent: Wednesday, November 09, 2011 8:33 AM

To: Magallon, Rosie CIV NAVSEA

Cc: Edozie, Anthony NAVSEA

Subiect: RE: Leave for remainder of Year / Use or Lose

Hi Rosie,
As requested, | will be requesting annual leave for the following days:

November 25, 2011 (AZ} 8 hr.s
December 23, 2011 {AZ} 4 hrs.
December 27, 2011 {AZ} 8 hr.s
January 3, 2012 (AZ) 8 hrs.
January 6, 2012 {SD} 8 hrs.

t wilt be out of town for the holidays. Also, correction to my time yesterday, | feft yesterday at 2:10 instead of 1:45, so |
wil! be using a 1/2 hour of leave, neediess to say we were late to my daughter appointment.

~Regina

From: Magatlon, Rosie €IV NAVSEA

Sent: Tuesday, November 08, 2011 14:49

To: Crawford, Regina CIV NAVSEA, AG8; Mcilwain, Timothy NAVSEA; Tuyor, Donn 5 CIV MNAVSEA, ABS; Trotter, Edgar Ir
NAVSEA; Perry, Dana NAVSEA

Subject: RE: Leave for remainder of Year / Use or Lose





Importance: High

All,

Friendly reminder, please submit your leave for the remainder of CY12 (December 31, 2011).
DUE: COB today, 11/8.

Thank you.

r/Rosie

From: Magallon, Rosie CIV NAVSEA

Sent: Thursday, November 03, 2011 16:25
To: Crawford, Regina CIV NAVSEA, AB8; Lawson, Taylor NAVSEA; Mcilwain, Timothy NAVSEA; Tuyor, Donn 5 CIV NAVSEA,

ABS: Trotter, Edgar Ir NAVSEA
Subject: Leave for remainder of Year / Use or Lose
Al,

Please provide your respective leave for the remainder of the year 12/31/11.

Please submit by COB Tuesday, 11/8/11.

NOTE: deadline to submit your leave slip for use or lose is on Friday, November 18. Please submit and have it signed
befare the 18th.

Thank you for your attention to this request.

r/Rosie





Goodman, Michael 5 CIV PHD NSWC:’ 018

From: Magalion, Roste CIV PHD NSWC, Ab6

Sent: Monday, November 25, 2013 10:33

Ta: Marcouy, James L CIV PHD NSWC, A03

Ce ‘christopher@baskinlawoffice.com'; 'denise@baskintawoffice.com’; Rampey, Marvin D

CIV PHD NSWC, 011; Lazarus, Philip S CIV PHD NSWC, 011; Duffy, Erma J CIV PHD
NSWC, 11; Goodman, Michael § CIV PHD NSWC, 018

Subject: RE: Notice of Proposed Suspension

Signed By: rosie.magallan@navy.mil

Dear Mr. Marcoux,

Per your request below, the room will not be needed past 1100 that day.

Thank you.

tf

Rosie Magailon

PHD NSWC, Code AG6
Supply Support Team Lead
{B05) 228-0772

DSN 296-0772

----- Original Message-——

From: Marcoux, James L CIV PHD NSWC, AQ3

Sent: Friday, November 22, 2013 12:13 PM

To: Magallon, Rosie CIV PHD NSWC, A66

Cc: christopher@baskinlawoffice.com; denise@hbaskinlawoffice.com; Rampey, Marvin D CIV PHD NSWC, 011; Lazarus,
Philip S CIV PHD NSWC, 011; Duffy, Erma } CIV PHD NSWC, 11; Goodman, Michael S Civ PHD NSWC, 018

Subject: RE: Notice of Proposed Suspension

Ms. Magallon,

I have the following room reserved at 0930 for your oral response to the Notice of Proposed Suspension dated
November 20, 2013:

Building 1214 {the building with HRO)
Room 1

1 need to know in advance if we would need the room past 1100 that day.
fim Marcoux
AQ3 Business Manager

805-228-7624

----- QOriginal Message-----





From: Magallon, Rosie CIV PHD NSWC, AG6

Sent: Friday, November 22, 2013 7:46 AM

To: Marcoux, lames L CIV PHD NSWC, A03

Cc: christopher@baskinlawoffice.com; denise@baskinlawoffice.com; Rampey, Marvin D CIV PHD NSWC, 011; Lazarus,
Philip S CIV PHD NSWC, 011; Duffy, Erma J CIV PHD NSWC, 11; Goodman, Michael 5 IV PHD NSWC, 018

Subject: RE: Notice of Propesed Suspension

Dear Mr. Marcoux,

Thank you for confirming your dates of availability.

We are available on Wednesday, November 27, at 0930
Please advise the location of the meeting.

Thank you.

r/

Rosie Magallan

PHD NSWC, Code AGG
Supply Support Team Lead
(805} 228-0772

DSN 256-3772

From: Marcoux, James L CiV PHD NSWC, A03

Sent: Wednesday, November 20, 2013 11:44 AM

To: Magallon, Rosie CIV PHD NSWC, A6G

Ce: Goodman, Michael § CIV PHD NSWC, 018; Rampey, Marvin D CIV PHD NSWC, 011; Lazarus, Philip 8§ CIV PHD NSWC,
011; buffy, Erma | CIV PHD NSWC, 11

Subject: RE: Notice of Proposed Suspension

Ms. Magaton,

We could meet with you and your legal counsel any time on the 26th or 27th for your oral response to the Notice of
Proposed Suspension dated November 20, 2013.

Please advise the date and time of your choice, | will arrange a conference room.

Jim Marcoux
AD3 Business Manager
805-228-7624

-----Qriginal Message-—--

From: Magalion, Rosie CIV PHD NSWC, A66

Sent: Wednesday, November 20, 2013 10:56 AM

To: Marcouy, James L CIV PHD NSWC, A03

Cc: Magallon, Rosie CIV PHD NSWC, A66; Goodman, Michael S CIV PHD NSWC, 018
Subject: Notice of Proposed Suspension





Dear Mr. Marcoux,

My supervisor {Mr. Anthany Edozie) provided me a MEMORDANDUM - Subj: Notice of Proposed Suspension today
November 20, 2013. Mr. Edozie provided no explanation. He handed me the Memorandum at my desk this morning and

then walked away (see attached emaif)

in accordance with section 6. of the Memorandum, | will be responding to the proposed action in writing and orally.

Per section 6.A., you will receive a written reply within {7} calendar days.

Per section 6.B., | would like to make arrangements for my legal counsel and | to meet with you. Please provide a couple
of dates and times on your availably to ensure all parties are available. Because next week is a Holiday week, please
advise if you would like to extend the {7} calendar time frame.

Thank you for your attention to this matter.

r/

Rosie Magallon

PHD MSWC, Code ABB
Supply Support Team Lead
(805) 228-0772

DSN 296-0772





Goodman, Michael 5 CIvV PHD NSWC, 018

From: Magalton, Rosie CIV PHD NSWC, A6t

Sent: Wednesday, November 20, 2013 10:56

To: Marcouy, James L CIV PHD NSWC, AQ3

Ce Magallon, Rosie CIV PHD NSWC, A66; Goodman, Michaet S CIV PHD NSWC, 018
Subject: Notice of Propesed Suspension

Attachments: RE: Meeting in my office (8.57 KB)

Signed By: rosie.magaticn@navy.mil

Dear Mr. Marcoux,

My supervisor {Mr. Anthony Edozie) provided me a MEMORDANDUM - Subj: Notice of Proposed Suspension today
November 20, 2013. Mr. Edozie provided no explanation. He handed me the Memorandum at my desk this morning and
then walked away {see attached email}

In accordance with section 6. of the Memorandum, 1 will be responding to the proposed action in writing and oraly.
Per section 6.A., you will receive a written reply within (7) calendar days.

Per section 6.B., 1 would like to make arrangements for my legal counsel and 1 to meet with you. Please provide a couple
of dates and times on your availably to ensure all parties are available. Because next week is 3 Holiday week, please

advise if you would like to extend the (7} calendar time frame.

Thank you for your attention to this matter.

r/

Rosie Magaton

PHD NSWC, Code AB6
Supply Support Team Lead
(B05) 228-0772

DSN 296-0772





From: Magallon, Rosie CIV PHD NSWC, A66

Sent: Wednesday, November 20, 2013 10:56 AM

To: Marcoux, James L CIV PHD NSWC, AO03

Cc: Magallon, Rosie CIV PHD NSWC, A66; Goodman, Michael S CIV PHD
NSWC, 018

Subject: Notice of Proposed Suspension

Dear Mr. Marcoux,

My supervisor (Mr. Anthony Edozie) provided me a MEMORDANDUM - Subj:
Notice of Proposed Suspension today November 20, 2013. Mr. Edozie
provided no explanation. He handed me the Memorandum at my desk this
morning and then walked away (see attached email)

In accordance with section 6. of the Memorandum, I will be responding
to the proposed action in writing and orally.

Per section 6.A., you will receive a written reply within (7) calendar
days.

Per section 6.B., I would like to make arrangements for my legal
counsel and I to meet with you. Please provide a couple of dates and
times on your availably to ensure all parties are available. Because
next week is a Holiday week, please advise if you would like to extend
the (7) calendar time frame.

Thank you for your attention to this matter.

r/

Rosie Magallon

PHD NSWC, Code A66
Supply Support Team Lead
(805) 228-0772

DSN 296-0772

New Section 1 Page 2





RE: Notice of Proposed Suspension

! 1y, myer 21

RE: Notlce of Proposed Suspensuon
tGoodman, M|c WC, 018 ;
_ - i i)
| Magallon Ros:e CIV PHD N C, A66

. | “m_j
Vicuna, Edward F cw PI-ID NSWC, 018 ’

i
|
Thursday, November 21, 2013 8:17 AM |

Rosie,
James Marcoux is the deciding official
Mike

HR Specialist {Employee Relations)
PHD NSWC HRO

4363 Missile Way Bldg 1214

Port Hueneme, CA 93043

Phone: (805) 228-5201 DSN: 296
email: michael.goodman@navy.mil

CONFIDENTIALITY NOTICE

This e-mail, including attachments, may include internal guidance for
management officials on matters of labor & employee relations,
confidential and/or proprietary information intended only for use of
the individual or entity to which it is addressed. Additionally, this
email is covered under the Privacy Act, 5 U.S.C. § 552a, DoD Directive
6025.18 and may include attorney-client privilege or work product
doctrine. It must be protected in accordance with those provisions. If
the reader of this e-mail is not the intended recipient or his or her
authorized agent, the reader is hereby notified that any use,
dissemination, distribution or copying of this e-mail, or any
attachment, is strictly prohibited. If you have received this message
in error, please notify the original sender by replying to this
message and delete this e-mail immediately, along with any
attachments, from your computer.

————— Original Message-----

From: Magallon, Rosie CIV PHD NSWC, A66
Sent: Wednesday, November 20, 2013 2:16 PM
To: Goodman, Michael S CIV PHD NSWC, 018
Cec: Vicuna, Edward F CIV PHD NSWC, 018
Subject: RE: Notice of Proposed Suspension
Importance: High

Dear Mike,

Per my emails below and the MEMORDANDUM - Subj: Notice of Proposed
Suspension, Section 7., I have a guestion regarding the written
decision issued at the earliest practicable date.

New Section | Page |





Can you please help clarify and explain Section 7. I am confused as to
who is the individual who will give full consideration to this matter
and will provide a written decision. The Memorandum states two
individuals Mr. James Marcoux and Mr. Mike Goodman and signed by Mr.
Anthony Edozie.

Can you please advise, who will make the decision in this matter.

Thank you.

r/

Rosie Magallon

PHD NSWC, Code A66
Supply Support Team Lead
(805) 228-0772

DSN 296-0772

————— Original Message-----

From: Goodman, Michael S CIV PHD NSWC, 018

Sent : Wednesday, November 20, 2013 11:11 AM

To: Magallon, Rosie CIV PHD NSWC, A66

Cc: Vicuna, Edward F CIV PHD NSWC, 018; Rampey, Marvin D CIV PHD NSWC,
011; Lazarus, Philip S CIV PHD NSWC, 011

Subject: RE: Notice of Proposed Suspension

The answer is no. During a suspension action Annual Leave is not
permitted

Mike

HR Specialist (Employee Relations)
PHD NSWC HRO

4363 Missile Way Bldg 1214

Port Hueneme, CA 93043

Phone: (805) 228-5201 DSN: 296
email: michael.goodman@navy.mil

CONFIDENTIALITY NOTICE

This e-mail, including attachments, may include internal guidance for
management officials on matters of labor & employee relations,
confidential and/or proprietary information intended only for use of
the individual or entity to which it is addressed. Additionally, this
email is covered under the Privacy Act, 5 U.S.C. § 552a, DoD Directive
6025.18 and may include attorney-client privilege or work product
doctrine. It must be protected in accordance with those provisions. If
the reader of this e-mail is not the intended recipient or his or her
authorized agent, the reader is hereby notified that any use,
dissemination, distribution or copying of this e-mail, or any
attachment, is strictly prohibited. If you have received this message
in error, please notify the original sender by replying to this
message and delete this e-mail immediately, along with any

New Section 1 Page 2





attachments, from your computer.

————— Original Message-----

From: Magallon, Rosie CIV PHD NSWC, A66

Sent : Wednesday, November 20, 2013 11:09 AM

To: Goodman, Michael S CIV PHD NSWC, 018

Cc: Magallon, Rosie CIV PHD NSWC, A66; Vicuna, Edward F CIV PHD NSWC,

018
Subject: FW: Notice of Proposed Suspension

Dear Mike,

Per my email below and the MEMORDANDUM - Subj: Notice of Proposed
Suspension, Section 8, I have a question regarding the 14 day
suspension.

Can I utilize annual leave during the 14 day suspension? I have
approved annual leave (use-or-lose) from 23 Dec - 13 Jan.

Also, I need to be in the office week of 2-6 December due to scheduled
EEO depositions.

Please advise.
Thank you.

r/

Rosie Magallon

PHD NSWC, Code A66
Supply Support Team Lead
(805) 228-0772

DSN 296-0772

----- Original Message-----

From: Magallon, Rosie CIV PHD NSWC, A66

Sent : Wednesday, November 20, 2013 10:56 AM

To: Marcoux, James L CIV PHD NSWC, AQ03

Cc: Magallon, Rosie CIV PHD NSWC, A66; Goodman, Michael S CIV PHD

NSWC, 018
Subject: Notice of Proposed Suspension

Dear Mr. Marcoux,

My supervisor (Mr. Anthony Edozie) provided me a MEMORDANDUM - Subj:
Notice of Proposed Suspension today November 20, 2013. Mr. Edozie
provided no explanation. He handed me the Memorandum at my desk this
morning and then walked away (see attached email)

In accordance with section 6. of the Memorandum, I will be responding
to the proposed action in writing and orally.

Per section 6.A., you will receive a written reply within (7) calendar
days.

New Section | Page 3





Per section 6.B., I would like to make arrangements for my legal
counsel and I to meet with you. Please provide a couple of dates and
times on your availably to ensure all parties are available. Because
next week is a Holiday week, please advise if you would like to extend

the (7) calendar time frame.

Thank you for your attention to this matter.

r/

Rosie Magallon

PHD NSWC, Code A66
Supply Support Team Lead
(805) 228-0772

DSN 296-0772

New Section 1 Page 4





RE: Notice of Proposed Suspension

I Tl

RE: Notice of Proposed Suspension
From Magallon, Rosie CIV PHD NSWC, A66

Goodman, Michael S CIV PHD NSWC, 018

Vicuna, Edward F CIV PHD NSWC, 018

Wednesday, November 20, 2013 2:15 PM

............... EE—

Dear Mike,

Per my emails below and the MEMORDANDUM - Subj: Notice of Proposed
Suspension, Section 7., I have a question regarding the written
decision issued at the earliest practicable date.

Can you please help clarify and explain Section 7. I am confused as to
who is the individual who will give full consideration to this matter
and will provide a written decision. The Memorandum states two
individuals Mr. James Marcoux and Mr. Mike Goodman and signed by Mr.

Anthony Edozie.

Can you please advise, who will make the decision in this matter.

Thank you.

1y

Rosie Magallon

PHD NSWC, Code A66
Supply Support Team Lead
(805) 228-0772

DSN 296-0772

————— Original Message-----

From: Goodman, Michael S CIV PHD NSWC, 018

Sent: Wednesday, November 20, 2013 11:11 AM

To: Magallon, Rosie CIV PHD NSWC, A66

Cc: Vicuna, Edward F CIV PHD NSWC, 018; Rampey, Marvin D CIV PHD NSWC,
011; Lazarus, Philip S CIV PHD NSWC, 011

Subject: RE: Notice of Proposed Suspension

The answer is no. During a suspension action Annual Leave is not
permitted

Mike

HR Specialist (Employee Relations)
PHD NSWC HRO

4363 Missile Way Bldg 1214

Port Hueneme, CA 93043

New Section | Page 1





Phone: (805) 228-5201 DSN: 296
email: michael.goodman@navy.mil

CONFIDENTIALITY NOTICE

This e-mail, including attachments, may include internal guidance for
management officials on matters of labor & employee relations,
confidential and/or proprietary information intended only for use of
the individual or entity to which it is addressed. Additionally, this
email is covered under the Privacy Act, 5 U.S.C. § 552a, DoD Directive
6025.18 and may include attorney-client privilege or work product
doctrine. It must be protected in accordance with those provisions. If
the reader of this e-mail is not the intended recipient or his or her
authorized agent, the reader is hereby notified that any use,
dissemination, distribution or copying of this e-mail, or any
attachment, is strictly prohibited. If you have received this message
in error, please notify the original sender by replying to this
message and delete this e-mail immediately, along with any
attachments, from your computer.

————— Original Message-----

From: Magallon, Rosie CIV PHD NSWC, A66

Sent: Wednesday, November 20, 2013 11:09 AM

To: Goodman, Michael S CIV PHD NSWC, 018

Cc: Magallon, Rosie CIV PHD NSWC, A66; Vicuna, Edward F CIV PHD NSWC,

018
Subject: FW: Notice of Proposed Suspension

Dear Mike,

Per my email below and the MEMORDAN)UM - Subj: Notice of Proposed
Suspension, Section 8, I have a qu=:tion regarding the 14 day
suspension.

Can I utilize annual leave during th¢ 14 day suspension? I have
approved annual leave (use-or-lose) i rom 23 Dec - 13 Jan.

Also, I need to be in the office w ek of 2-6 December due to scheduled
EEO depositions.

Please advise.
Thank you.

r/

Rosie Magallon

PHD NSWC, Code A66
Supply Support Team Lead
(805) 228-0772

DSN 296-0772

----- Original Message-----
From: Magallon, Rosie CIV PHD NSWC, i 5

New Sectior |'age 2





Sent: Wednesday, November 20, 2013 10:56 AM
To: Marcoux, James L CIV PHD NSWC, A03
Cc: Magallon, Rosie CIV PHD NSWC, A66; Goodman, Michael S CIV PHD

NSWC, 018
Subject: Notice of Proposed Suspension

Dear Mr. Marcoux,

My supervisor (Mr. Anthony Edozie) provided me a MEMORDANDUM - Subj:
Notice of Proposed Suspension today November 20, 2013. Mr. Edozie
provided no explanation. He handed me the Memorandum at my desk this
morning and then walked away (see attached email)

In accordance with section 6. of the Memorandum, I will be responding
to the proposed action in writing and orally.

Per section 6.A., you will receive a written reply within (7) calendar
days.

Per section 6.B., I would like to make arrangements for my legal
counsel and I to meet with you. Please provide a couple of dates and
times on your availably to ensure all parties are available. Because
next week is a Holiday week, please advise if you would like to extend
the (7) calendar time frame.

Thank you for your attention to this matter.

r/

Rosie Magallon

PHD NSWC, Code A66
Supply Support Team Lead
(805) 228-0772

DEN 296-0772
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OFFICE OF THE GENERAL

DEPARTMENT OF THE NAVY

COUNSE]L

e i
DRAOS2

Port Hueneme, Cellfornia $3043.4307

Mr. Christopher A. Foriunati
Law Office of Robert M. Baekin
1848 Knoll Drive
. Ventura, CA 830003-7321

Re: Rosavaela (Rosie) Magaiion = Offer of Seitiesnmend
Dear Mr. Fortunati:

The record in this case unequivocally shows that your client has made false
statements andfor repressntations to the Unitéd States (US) Government thereby
violating 18 U.S.C. 1001.' This letter is to demand that your client Rosaysela (Rosie)
Magafion (Ms. Magalion) immediately disrniss afl of her EEO cases by no later than the
close of business November 5, 2013. In exchange NSWC PHD will allow your client o
" volurrtarily resign from her position with NSWC PHD. NSWC PHD expects your clent o
submit her resignation by no later than the close of business on November 15, 2013.
This offer will remain open untll the close of busingss on November 5, 2013, Thereafier
NSWC PHD will take appropriate action ageinst your clent for making faise statements
and/or representations to the US Government.

The basis of NSWC PHD's demand is the following:

» On March 27, 2012, Ms. Magalion via an emall {o Allen T. Nguyen CIV
CNRSW, NOO forwarded an attachment stating the following:

1 Ammzmmommwuscwmupon proof of the fofiowing slements:

(ﬂ) Fm‘lhﬂthmtm. 3t st tation;
(C) Third, st the statementirepresentztion was matorid

(D)memmmmmmiymm .nnd
{E) m mmwmwammmﬂwm afﬂn






| was in a FWP planning meeting on January 5, 2012 with
Suzanne Nicholas (PHD NSWC Deputy EEQ) and Charlene
Whiting. We were discussing date of the event, the
potential guest speaker, and topics for the guest speaker. ..
During the discussion of the topics for the event we
discussed how coukli women be |respected working in a
man’'s world? We provided examplea of women we knew
who had been disrespected on maTCm'nnmd | sakd what
do you do when your supervisor says snaps his fingers
and say come here.

Qn_lanuary 3. 2012, Regina Crawford came to my desk
and sald | need your help. (1 am Regina's team lead). |
said what can | help you with. She said when you were
on vacation Tony came up to/ me and snapped his
fingers and sald come here. She sakd she felt llke he
was cailing an animal. [ szid you are the one that has

(See Exhibit “1” paragraphs 6 & 7)(Emphasis addk

attachment to the complaint Ms.
description of her prior EEQ activity:

{x) REPR!&Ame.aMMmddmﬂpﬂonofpdor
EEO activity)

2 According to the EEOC thers ars three sssantial elements of  retaliation cleim:
1) Mm Mﬂmmmm‘ DA mmmmm
2) adversa action
3) mtmmmmwmmm » advarse action

Nots: without Ms. Magalion's statement andior represeniation her compiaint fafis to meet a material
alement of a retagation claim — prolected aclivity. . :

Fadaral Ruses of Evidenca (FRE) 408 - Compramiss and Offers to Compromiss.

f ey —— s






On Tuesday, mmmmm Crawford, a
momber of the Supply Support , came to my desk
and sald Rosia | need your heip. | | sald aure, whst can |
help you with. Regina salkd whils you were on vacation

fingers) and sald come here. said she couldn't

. metwith Suzanne Nicolas and Chat
Suzanne's office. We met to discuse
meantwhmmscmd jed for March 2012, ..

{See Exhibit “2"){(Emphasie added).

o On June 4, 2012, Timothy Jones, CIV PHD NSWC, during a NSWC
PHD Management inquity conducted ah interview of Ms. Magalion and

made her feel (e an animal.

5 January 2012: Ms. Magalion siated there was a Pre-
planning meeting for a FWP Margh 2012 event in which
Suzanne Nicolas and Chailine W
Ms. Magalion without mentioning| names brought up an






axample of when a supervisor 8 hhflngsmtoafamah
empioyes and islis the person to over. ...

(See Exhibit 3(Emphasis added).

Ma. Magallon reviewed and approved thesis interview minutes on June 11, 2012,
without any changes to the referenced: and/or representation. (See Exhibit

4).

o On January 30, 2013, Ms. Magallon|executad and submitted %o a
Government investigator an Affidavit stading the following:

1 sald Regina came to me when
and she sald you snapped your
her to come here.

(See Exhibit 5XEmphasis added).

s On March 7, 2013, Ms. Magalion exec
Govermnment investigator a Declaration unde:
the following:

] sald Regina came to me when

and she sakd you snapped your
her to come hers.

(See Exhibit B{Emphasis added).

Q:TheComplalntaﬂegaaﬂtatyou hame to her on or about
\ madedherhel;),that

R: No, because it never happened. \Mmlfoundoutﬂmt
the Complamant referenced me in her EEO complaint |

Faden Rules of Evidence (FRE) 408 - Comproltse and Offers o Compromice.






{8eo Exhibit 7{Emphasis added).
Ms. Crawford aiso states in her Declaration

in November of 2012, the Co
talk tv me sesmly like she

conversation, about how | was
told her No that never happensd tha

his fingers at me. The co

ask her o leave my desk, mivlsm

(See Exhibit 7{Emphasis added).

As is shown below Ms. Crawford has
refersnced statement and/or representation.

¢ In an email dated May 21, 2012, o

Hurley Ms. Crawford stated in relevant ps

1 have stated to the EEO |

again | do not wish  be a pa '

(See Exhibit 7 page 3153)(Emphasis added).

s In an email dated May 23, 2012, fo Mops
Keith Ingram, Anthory Edozie, and Ri

stated in relevant part:
I have to refuts Ris. Magalion

something | never sakl.

nnnnnnn

w.mmmmu.m«um

happened. .
{See Exhibit 7 page 3154){(Emphasie acded).

Fadarsl Rutes of Evidenca (FRE) 408 - Compramise and Offars o Compromiss.






» [nan email dated November 8, 2012, to M«

(Mr. Edozie) Ms. Crawford reportad in

She kept saying to me you
you, and she had o defend me. .

said that, and IF | had a problem’
something to Tony, not you.

convince me of an incident that
fike Roeie was frying to cu

somaething that is not true.”
(See Exhibit 7 page 3155{Emphasis added).

_ The racord referencexi below clearly s
made the falee statement — your client tried fo

her that the statement was made even in the

incident ever happened: -

« "This conversation got a little hé
her point thet | told her this and me
that. ... She still kept insisling. ...."

Anthony Edozie
part

when Tony did this to
told her then | never
you | would have said
. 8he was trying to

happenied. ... [ folt
sod me Into saying

that your client knowingly and wilifully
Ms. Crawford into agreeing with
of Ms. Crawford's denlal that the

with her trying to argue
ing her no | never said

= "She was trying fo convince me of an incident that never

happened.

(See Exhibit 7 page 3151 second paragraph
paragraphs}{Emphasis added).

On Octobar 25, 2013, NSWC PHD revi
Ms. Magalion, and Ms. Crawford for the me

and page 3155 second and third

the leave schedules for Mr. Edozie,
1212011 to 01/40/2012.° The results

of NSWC PHD’s inquiry were as follows:
Mr. Edozie: LA%: 12122120 m:l:o 01/10/2012. LHS: 01/02/12
Back in the 0111112012

Fadarsi Rules of Evidencs (FRE) 408 - Comprogiies snid Offss o Comproniss.






Ms. Magailon: LA: 12/14/2011|to 01/02/2012. LH: 0140212
Backin the 010372012

Ms. Crawford: LH: 01/02/2012: and LA: 01/03/2012.
Back in the 010472012

The leave schedules for Ms. Magalion and Ms. Crawford indicate that on
Janualy 3, 2012, the date Ms. Magalion retu to work from vacation Ms. Crawford
was on lesve and not in the office. (See Exhibit 8). This unequivocally confirms
Ms. Crawford’s statement that the event (i sakl |Ragina came to me when | returned
ﬁmnmaﬁonandshesaidyousnappodmﬁrmmatwandudhwmmm)
that was the subject of Ms. Magallon's discussion|with Ms. Suzanne Nicolas on January
5, 2012 (her afleged prior EEQ aciivity), never) happened. This also confirms thet
Ms. Magallon’s statements to variots Govermmant officials in this regard are false. (See
Exhibits 1, 2, 3, 5; & 6). Ms. Magailon knsw on January 5, 2012, that her discussion
regarding the afleged conversation with Ms. Crawford on January 3, 2012 was faise and
her use of the same on January 5, 2012 as alleged prior EEQ activity was improper
falsg, fraudulent, and misieading: and that her Affilavit and Declaration containing these
falze statements and/or representations was madg knowingly and willitully.

As you are sware where the EEOC discgvers that a party hes lied during the
course of an investigation that fact may influsnce
used at trial to discredit a witness. In addltion, [the EEOC has recognized making a
material misrepresentation during the course of an EEOC investigation could be a
punishable crime under 18 USC 1001.

Be advisad, in the event your client refusee
NSWCP!-iO’sposMonMawatﬁmpttoelidt th

fo accept NSWC PHD's offer, it ia

invom':gdrshonasiy. fraud, deceit or mis:






Be further advised, Ms. Magalion's referenced false statements and/or
reprasentations to Government officials is also a sepo bleoﬂenmmderlﬂswc PHD'’s
Security guidelines and will be forwarded for appropriate handiing by NSWC PHD's

Security cffice.

Enciosures

Fadaral Rules of Evidence (FRE} 408 - Compromisa and Qffars to Compromise,







MEMORANDUM

From: Antheny Edozie, Code A66
To: Rosie Magallon

Subj: ORAL COUNSELING DOCUMENTATION-STEP 1
Ref: PHDNSWCINST 12000.5D

1. Tn accordance with reference {a), this memorandum concerns your
conduct of improper use of Navy e-mail account by copying & non-
government personnel on work related information; and intemperate email
to the chain, which included implicitly calling a member of management {Rick
Hurley} a liar.

Issue:
a. Improper use of Navy e-mail account by copying your legal
representative. Your Emails dated 06 May 2013 and 13 May 2013.

Your emails in both occurrences copied a Mr. Christopher Fertunati, who is
your legal representative. He is not a government employee nor does he have
a military or government email address. Government email is to be used for
official business and depending on the email; its contents and/or
attachments are not to be shared with these who do not have a need to know.
Do not copy him or any other non-government employee and/or non-government
contractor on any future email to me or any other member of management . If
you do so, you will be subject to diseipline. You may copy your legal
representative using your government email account when sending email to
members of the NSWC PHD's EEQ department or to members of the NSWC PHD's

Office of Counsel.

Issue:
b. Intemperate email to the chain, which included implicitly calling Rick a

liar. Your e-mail dated 13 May 2013 Subject “Re: Agreement Of Third in
all mgmt. meeting”.

Rick Hurley and I consider the said email disrespectful and offensive. When
you state he made false statements, you implicitly call him a liar. This
is unacceptable conduct and damages the image of the code and divisicn and
perpetuates a negative working environment. I demand professicnalism from
every employee working in the branch. Effective immediately this type of
conduct must stop. I expect your future emails to be more respectful in
tone or you will be subject to discipline.

2. This is the first step in the Constructive Discipline System. I am
hopeful that you will be able to fulfill vour enmployee
responsibilities to the Naval Surface Warfare Center, and I anm

available to help you, as necessary.

3. T am retaining a copy of this document, which I will destroy after
20 May, 2014 if there have been no additional conduct /performance

problems.

4 The Employee Assistance Program is available to you. Their

telephone number is 1-800-862-0276. I encourage you,to call thgm i
you feel they may be of help.
BRANCH MANAG DATE & /?'3 15
an: e

Acknowledgement Ew\pkngq_g_ {‘Q-'F‘-‘L&QA {‘5 Qg

Employee Date
C{: HRO





Goodman, Michael § CIV PHD NSWC,‘O}.S

From: Smith, Danette L CIV PHD NSWC, A62 <danette.smith@navy.mil>

Sent: Monday, May 20, 2013 12:20

To: Edozie, Anthony O CIV PHD NSWC, A66; Magallon, Rosie CIV PHD NSWC, A66
Subject: meeting with A. Edozie & R. Magallon minutes from 5/20/13

Signed By: danette.smith@navy.mil

Met in office of R. Hurley at 10:15 am on Monday May 20, 2013

Tony Edozie gave typed mema to Rosie Magallon and asked her to read the memao.
Rosie read the memao and said she had finished reading the memao.
Tony asked Rosie to sign the memo and Rosie stated she would net sign the memo and wanted to talk with her legal

counsel before signing.
Tony asked her to contact fegal counsel to discuss the memo and let him know what legai counsel instructed Rosie to do.

Tony made a copy of the memo and gave capy to Rosie to keep.

Tony asked if there were any questions. Rosie asked about giving a memao to Rick Hurley and Tony advised her to discuss
with HRO since Rich Hurley is 2 levels of management above her and he did not know the process. Rosie said she would

discuss with HRO.
Tony asked if | had any questions and | did not.

| was instructed to type up the minutes as | understood them and give copies to both Tony and Rosie.

VR,

Danette Smith
AB2

X7367





Goodman, Michael S CIV PHD NSWC, 018

From: Magallon, Rosie CIV PHD NSWC, A66

Sent: Monday, May 13, 2013 7:01

To: Hurley, Richard T CIV PHD NSWC, A60

Cc: Edozie, Anthony O CIV PHD NSWC, A66; 'Christopher Fortunati'

{christopherf@baskinlawoffice.com); Pickens, Ben IV PHD NSWC, 011; Goodman,
Michael S CIV PHD NSWC, 018; Yoshimoto, Bryan K CIV PHD NSWC, ACO

Subject: RE: Agreement of Third in all mgmt meeting
Signed By: rosie.magallon@navy.mil
Rick,

You state in your email befow, "Once again you have taken what was communicated out of context and/or
misconstrued the meaning”. The way | have described the conversation in my email below is what you commented
during our conversation on Friday, May 3, 2013.

With all due respect, the way your describe the conversation is completely false and these statement were never made.
Because of contradictory and false statements, | believe it is imperative a third party is present when | meet with a
member from the Air Dominance Management team when my position or work tasking requires. By having Ms. Danette
Smith {A62 branch manager), 1feel you are putting me in a very vulnerable position and 1 am very uncomfortable having
Ms. Smith be the third party. The individual should be unbiased and non-management individual. Mr. Mike Goodman
{Human Resources) has volunteered to be the third party when | spoke with him on May 6, 2013 regarding this concern.

You never stated “you will use the Chain of Command appropriately”. This was never mentioned or stated. This is a false
statement.

You state "In a separate meeting with Mr Spargo, the question was asked of him what "issue" he understood you and Mr
Edozie had? He said "communications”. This was never mentioned or stated. This is a false statement.

You state "In regard to the statement a third persen or a judge wili decide, was a reference on how one should proceed
in a dispassionate and professional manner when issues initially are brought up as geod practice”. This was never
mentioned or stated. This is & false statement.

r/

Rosie Magallon

PHD NSWC, Code ABB
Supply Support Team Lead
(805) 228-0772

DSN 296-0772

From: Hurley, Richard T CIV PHD NSWC, Ac0

Sent: Friday, May 10, 2013 11:34 AM

To: Magallon, Rosie CIV PHD NSWC, A66

Cc: Edozie, Anthany O CIV PHD NSWC, A66

Subject: RE: Agreement of Third in all mgmt meeting





Rosie,

Once again you have taken what was communicated out of context and/or misconstrued the meaning. First part
of the discussion was about your statement in the email dtd Thursday, May 02, 2013 g:12 AM, that "it appears every
time 1 bring a concern to him {Mr Hurley) | am ignored and dismissed”. Everything that has been brought to the
attention of your management in regard to alleged EEO activity has been address. The canclusion for this part of the
discussion is that you will use the Chain of Command appropriately. Next part of the discussion was about the meeting
you had with Mr Spargo on 2 May 2013. In a separate meeting with Mr Spargo, the question was asked of him what
Hissue” he understood you and Mr Edozie had? He said "communications”. Based on this information, Mr. Spargo did
not have any knowledge of your EEQ Complaint or violate any privacy act policies, In regard to the statement a third
person or a judge will decide, was a reference on how one should proceed in a dispassionate and professional manner
when issues initially are brought up as good practice. With respect to havinga third party available for meetings, Ms
smith will still be asked to observe appropriate meetings as required.

Rick

Richard Hurley

NSWC PHD - A0 Division Manager
Ofc: 805.228.7445

DSN: 296.7445

BB: 805.607.5548

From: Magallon, Rosie CIV PHD NSWC, A66

Sent: Monday, May 06, 2013 6:41

To: Hurley, Richard T ClV PHD NSWC, AgQ

Cc: Pickens, Ben CivV PHD NSWC, 011; 'Christopher Fortunati’ (christopherf@baskintawoffice.com); Yoshimoto, Bryan K
CIV PHD NSWC, A0O; Goodman, Michaet S CIV PHD NSWC, 018; Fdozie, Anthony O CIV PHD NSWC, A6b

Subject: Agreement of Third in all mgmt meeting

Rick,

Per our conversation on Friday, May 3, 2013, regarding the Privacy Act Violation. My EEO Complaint is being openly
discussed. (see attached email)

You stated neither Tony {Edozie) or you disclosed my EEQ Complaint case. You said you had no idea who disclosed it.
You also said Mr. Spargo was upset and is typing a written statement. You then stated the burden of proof is on "me".

In addition, you stated the judge will decide when it goes to a court hearing. You stated that a third party is the one that
makes a decision.

Because no one was present when Mr. Spargo made his statement "1 have been briefed an the issue between Tony
Edozie and you", we agreed from this day (5/3/13) forward ! will not meet alone with any member of the Air Dominance
management team. There will be an unbiased and non-management individual present when | meet with anyone in
management {i.e. Mr. Edozie, Mr. Spargo, Ms. Hursh, etc.) The [ast two times | met with Mr. Edozie, he had Ms.
Danette Smith accompany him. Ms, Smith is a branch manger in the A0 division. Therefore, it needs t¢ be an unbiased
and non-management individual and an individual who is not an employee the AsO division.
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We also discussed the disrespect from Ms. Amber Alcorn {DMS team lead) when | requested Supply Support funding
information Ms. Alcorn stated 'it's none of your business". 1 sent you emails pertaining to the incident. However, during
our meeting on 5/3/12, you said "You wanted to know if Ed Trotter had work for the remainder of the year". | never
made that statement. Ed Trotter is a member of the Supply Support team not the DMS team. | have attached emails to
confirm 1 was requesting funding information from Ms. Alcorn and [ brought this to your attention. {see attached emails)

Due the contradictory statements and in the interest of all parties, | am in full agreement that a third unbiased and non-
management individual needs to be present when | am meeting with a member of the management team.

r/

Rosie Magalfon

PHD NSWC, Code ABG
Supply Support Team Lead
(805) 228-0772

DSN 296-0772






MEMOCRANDUM November 20, 2013

From: Anthony Bdozie Branch Manager Air Dominance Department, Code AS6
To: Rogaysela {Rosie) Magallon, Code R66

Subj: NOTICE OF PROPOSED SUSPEMSION

Ref: {a) CHRM 752

(b} PHONSWCINST 12000.35D

{c) OPNAVINST 5354.1E

(d) E-mail dated March 27, 2012, Ms. Magallon via an email to Allen T.
Nguyen CIV CNRSW

{e) On May 12, 2012 Ms. Magallon filed a Formal Complaint of
Discrimination against the Navy.

{f} On June 4, 2012, Timothy Jones, CIV PHD NSWC, during a NSWC PED
Management Inguiry conducted an interview of Ms. Magallon.

{g} On January 30, 2013, Ms. Magallon executed and pubmitted to a
Government Investigator an Affidavit.

{h} On March 7, 2013, Ms. Magallon executed and submitted to a
Government Investigator a Declaration undey Penalty of Perjury.

{i) On March 12, 2013, Mz. Crawford executed a Declaration under
Penalty of Perjury.

{j} May 21, 2012, Ms. Crawford email to Anthony Edozie and Richaxd
Hurley Ms. Crawford.

(k) May 23, 2012, Ms. Crawford email to Moua Gonzales; Suzanne Nicolas,
Keith Ingram, Anthony Edozie, and Richard Hurley.

{1} November B, 2012, M. Crawford email to Mr. Anthony Edozie.

1. 1In accordance with the provisions of reference (a), (b) and (¢}, you are
hereby advised that it is proposed to suspend you for fourteen (14) calendar
days, without pay. no earlier than thirty {30} calendar days from the date
you receive this notice. The reason for your sugpension is falgification of
statements made to govexrnment offlcials.

2. The leave schedule for Ms,. Crawford indicates that on January 3, 2012, the
date Ms. Magallon returned to work from vacation Ms. Crawford was on leave
and not in the office.

3. Based upon the foregoing the folleowing statements made in reference {d)
thru (h) to the Government are false:

« On March 27, 2012, via an email to ARllen T. Nguyen CIV CNRSW,
NO¢ you forwarded an attachment which included the following
false statement:

On January 3, 2012, Regina Crawford came to wy desk
and said I need your help. (I am Regina’s tean
lead). I said what can I help you with. She said
when you weré on vacation Tony came up te wme and
snapped his fingers and said come here. 8he =maid she
felt like he was calling an animal. I said you are
the one that has control how youx want to be treated.
Reference (d).





® On May 12, 2012 you filed a Formal Complaint of Discriminaticn
against the Navy and in an attachment to the complzaint you
inciuded the following falgse statement:

On Tuesday, January 3, 2012, Regina C(rawford, a
member cof the Supply Support Team, came toe my desk
and said Rosie I need your help. I saild sure, what
can I help you with. Regina said while you were on
vacation Tony comes to mne and does this {Regina
snapped her fingers} and said come here. Regina said
she couldn’t believe it. She said I felt like he was
czlling an animal. I gaid I am not too Bure what I
can do but vou have control of how you would like to
be treated in the work place. Conversation ended.
Refarence {e}

o On June 4, 2012, during an interview with Timothy Jones, CIV
PHD NOWC, who was conducting a Management Inguiry you made the
following false statement which was recorded by Mr. Jomnes in
interview minutes:

i1 Janvary 2012: Ms. Magallom stated that Regina
Crawford c¢ame to her and needed her help. Ms.
Magallon asked what she could do. Ms. Crawford
stated that Mr. Edozie snapped his {fingers at her
while Ms. Magallon wae on leave over the 2011
holidays and it made her feel like an animal.

You reviewed and approved these interview minutes on June 11,
2012, without any changes to the above referenced statement.

Reference (£}

e On Japuary 30, 2013, vyou executed and submitted to a
Government TInveatigator an Affidavit which included the
following false statement:

I said Regina came to me when I returned from
vacation and she said you snapped your fingers at hex
and told her to come here. Reference {g}

» ©On March 7, 2013, you executed and submitted to a Government
Investigator a Declaration under Penalty of Perjury which
included the following false statement:

I zaid Regina came to me when I returped from
vacation and she gaid you enapped your fingers at
her and told her to come here. Reference (h)

4. As is shown below in reference (1) thru (1), Ms. Regina Hatcher-Crawford
{Ms. Crawford} has coneistently denied that the meeting and discussion
described by Ms. Magallon in her statement occurred:





On March 12, 2013, Ms. Crawford executed & Declaration under
Penalty of Perijury stating as an answer to the following
quastion:

t: The Complaint alleges that you came to her on or
about January 3, 2012 and told her that vyou needed
her help, that Mr. Edozie snapped his fingers at you
and told you to come here, and that you felt like he
wag calling an aoimal,

R: No, because it never happened. When I found out
that the Complainant referenced me in her EEO
complaint I notified EBO officials and Mr. Edozie
that the incident never happened. Reference (i)

Ma. Crawford also states in her Declarationm the following:

In November of 2012, the Complainant came to my desk
to talk te me eeewly like she wanted to have a
general conversation, about how I was doing. .. She
then start saying you remember when you teold me this
wm. And I told her No that never happened that Tony
did not snap his fingers at me. The conversation got
a little heated, I ask her to leave my desk, advising
her to not talk to me.

In an email dated May 21, 2012, to Anthony Edozmie and Richard
Hurley Ms. Crawford stated in relevant part:

I have stated to the EE0O Investigator time and time
again I do not wish to be a part of this case or any
means of assaults against management. Ms. Magallon
allegations are untrue and futile. Reference {(J)

In an email dated May 23, 2012, to Mona Gonzales; Suzanne
Nicolasa, Keith Ingram, Aanthony Edozie, and Richard Hurley Ma.
Crawford stated in relevant part:

I have to refute Mz, Magallon need to take this upon
herself to make 2 statement to Ms. Nicolas, about
something I mnever said. - As I have already stated
to Mr. Ingram this event between Mr. Edozie and I,
NEVER happened. Reference (k)

In an emall dated November 8, 2012, tc Mr. B3dnthony Rdozie
{Mr, Edozie) Ms. Crawford reported in relevant part:

She kept saying to me you remember when Tony did this
to you, and she had to defend me. I told her then T
never saild that, and IF I had a preblem with you I
would have said something te Tomy, not you. .. She was
trying to -convince me of an incident that mnever
happened. .. I felt like Rosie was trying to caroused
me inte saying something that is not true.” Reference
(1)





§. This proposed action, if found warranted, will not be in effect until
after expiration of the thirty day notice period.

§. You have the right to respond to this proposed action orally or in
writing and to furnish affidavicts and other documentary evidence in support
thereof.

A. Any written reply should be submitted to Mr. James Marcoux
operations Office, Code AQ3, Port Hueneme Pivision Naval Surface
Warfare Center, 4363 Missile Way, Port Hueneme, CA 93043, You may
submit affidavits and other documentary evidence in support of your
reply. In order to be considered, your written reply wmust be
received no later than seven {7) calendar days after the date you
receive this notice,

B. You may also reply in person to Mr. Jamesa Marcoux and an attorney or
other representative of your choosing may accompany you. To make
arrangements for such a reply, you must contact at BD5-228-7624, no
later than seven (7) calendar days after the date you receive this
notice.

€. If you need additional time to make your reply, you must submit a
request in writing, stating the reason additional time iz needed and
the number of additional days regquested. Such a request must be
received by Mr. James Marcoux no later than five (5) calendar days
after vou receive this notice.

7. Any reply you mwake in this matter will be given full consideraticn and
you will be imsued a written decision at the earliest practicable date.

8. If you have any questions concerning this propesed action and/or your
reply rights, you may contact Mike Goodman, NSWC PHD HRO, at {B05) 228-5201.

by Gl

Anthony Edozie
Equipment Supportability Branch Code A66

Copy to:
Code
A03

HRO (MG)
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Magalion, Rosie CIV PHO NSWC, A8

From: Magallon, Rosie CiV NAVSEA,

Sant: Tuesday, March 27, 2012 16:07

To: Nguyen, Allen T CIV CNRSW, NOO

Subjsct: R Magallon EEQ complaint

Attachments: RMagaiion thrsates and Intimidation by Mr Tony Edozie 032842 docx
Dérar Allen,

Thank you for your phone call this afternoon.

Please find the attached synapsis of the threats and Intimidation rmade by my supervisor on January 11 and lanuary 12,
2012,

ook forward to speaking with you tomorrow moming.
Thank you.

Respactfully,

Rosie Magallon

Alr Dominance, AGS
PHD NSWC

(805} 2280772
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| Roske Magallon Have besn threaten and Intimidated by my supervisor Anthony Edazle, the Sranch
manager of The Equipment Supportahility Branch (Code AGE) an January 11, 2012 and January 12, 2012,

On January 11, 2012, Mr. Edozie and | had a meeting in an empty office with the door closed. During this
conversation Mr. Edazle stated management wanted him to sign a document and have me removed
from my position because ! was stift on probation. He also stated managemient wanted him to
“calibrate” me,

On lanuary 12, 2012, Mr. Edozie and | had a conversation In his cubicle with no interrugtions. During this
conversation Mr. Edozle stated "1 need for you to remove yourself as chalr from FWP” (Federal
Wamen's Frogram), He stated if | did not resign he would put me on nan-performanca and everyone on
hase witl know it and 1 wilf be finishad,

| resigned from my position as Chalr of the Federal Women’s Program on March 21, 2012,

linfarmed Suzanne Nicolas on February 15, 2012 about the Incidents, as they wers epercussions of a
phane caif she made to Rick Hudey, Mr. Edozie’s supervisor.

| was in 3 FWP planning meeting on January 5, 2012 with Suzanne Nicolas {PHD NSWC Deputy EEO} and
Charfine Whiting. We were discussing the date of the event, the potential guest speaker, and toplcs for
the guest speaker and the date for the event. During the dlscussion of the topics for the event we
discussed how could women be respected working In @ man’s worki? We provided examples of women
we knaw wha had been disrespected on the Command. | sald what do you do when your supsrvisor says
snaps his fingers and say come here,

On lanuary 3, 2012, Regina Crawferd came to my desk and said | need your help. (1 am Regina's team
fead). | sald what can | halp vou with. She sald when you were an vacation Tony came up to me and
snapped his fingers and said come hera, She said | felt like he was calfing an animal. | said you are the
one that has control how you want io be trestad,

Curing the meeting with Suzanns on January 5, 2012, 1 did not state my supsrvisor's name nor did | state
he snapped his fingers at Regina Crawford. However, whart | was lesving Suzanne's office she asked me
what 1 did, my supervisor name and his supsrvisor's name.,

On February 15, 2012, when | spokas with Suzanne sbout the Incidents sha sald she called Rick Hurley. |
spoke with Suzanne because my work jife since the meeting with Suzanne has been hostile and
unbearable and extremely stressful.

| believe my supervisor is retallating against me for thinking | made & complaint to Suzanne Nicolas an
him snapping his fingars 2t Regine Crawford. | did not mention his nama nor Aegina’s name. 1 was
providing an example of a woman being disrespectad In the work place.

On February 23, 2012, | spoke to Rick Hurley, regarding how | was threaten and intimated by Mr. Edozle.
fick sald you should not be using these legal words. He sald a threat is when someone comes up to you
and wants tq hit you,
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A23

During the conversation with Mr. Hurley on February 23, 2012, 1 also shared with Mr. Hurley Mr. Edozie
has been deeming and disrespectful towards me prior to these incidents,

In October 2011, time frame Mr. Edozie came to tny cubicle and yelled at ma and said ook at me when |
talk you, | am your bosy,

Mr. Hurley sid we ail have bad days.

1 also shared M7, Edozie slammed the phone down and hung up on me for nc ressan,
Mr. Hurley said | have done that once or twice In my career,

it I3 my interpratation Mr, Hurlay Is dismissing how Mr. Edezie is treating his employees.

On March 1, 2012, | received an emall from Mr. Hurley stating | have decided to Initiate a marnagement
Inquiky on your concerns.

(The management Inquiry It scheduled for Wednesday, March 28, 2012 at 1:00pm)

Because | have seen no resolution to the issum, | mat the Department Manager, Bryan Yoshimoto
regarding the Incidents on Friday, March 9, 2012. | did feal Mr. Yoshimoto was recaptive to hearing what
transpired during the Incidents and how | was threaten and Intimidatad by Mr, £Edoie. However, Mr.
Yoshimato stated he did not want to hear too much detall as ha might ad]udicate the 'ssue,

At this point | feel na resolution has been made regarding the threats and intimation by Mr, Edode.

Since the threats and Intimidations my !ife st work has been hostile and extramely stressful, | go Into
ardd leave work with knots i my stomach, And more often than not, { go home with a terribie headache.
{ do not befigve this Is a productive and heaithy work environment. | am concarried this wiil begin
affecting my health. | am golng to my doctor for my headaches and my weight loss.
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FORMAL COMPLAINT OF DISCRIMINATION

COMPLETE THIS FORM INTTS ENTIRETY TO AVOID DELAYS IN PROCESSING

e r— et

I

. Name of Complainant

e —
2. Are you being Represented?
(Last, First, MD)

{ }Yes (If so, complete 2a-2¢ below)

_MAGALLON, ROSAYSELA (ROSIE) (X) No (Continue with question #3)

_347-15-2305 No, not at this time. However, [ would like 1o keep this

option open, as [ may obtain representation at a later date.

SSN

e EEEEE——————————

2a. Name of Representative:
la. Address (include: Cily, State, Zip code)

220 Harding Avenue
- & 2b. Address (Include: City, State, Zip code}
_Oxnard, CA 93030

2c. Representative’s Telephone: (Include Area code)

Ib. Home Telephone (Include: Area code)
Comm:

AB1B) 6749015 cell

DSN:

le. Work Telephone (Include; Area codc)
(805) 228-0772

—— e~ T

3. Are you now working for the Department of the Navy:
(X) Yes (complete 3a)
( ) No {Continue with question #4)

3a. Name of Activity (include Code/Dept) and Street Address (Include: City, State, And Zip code) where you work;
PLID NSWC, Air Dominance Department, Code A66

4363 Missile Way, Port Hueneme, CA 93043-4307

T il BB S ieerereremiem. . e e——————— —
e e e e — —biiteperi —

4. Present Job Title: _ministrative / Technical Specialist

— . _{

Pay Plan:  NT _ Series: 0346 __ Grade: 05

|
e —— — — —"'m__-.____._,.___"-—"‘_'_"w:_“'l
5. Name and address of Navy Activity you believe discriminated against you (if different from 3a):

Same as sbove -

N - ]

6. Datefs) on which most recent claim of discrimination occurred: (if necessary, use additional sheets of paper)

Month Dy Year
Claim 41 {‘ebruary | 2012
Claim 42 My 22 012
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_ .

bbtertebrrresie
————

|
I
|
|

— R = e
l( ) COLOR (if so, identify your color)

() NATIONAL ORIGIN (If so, identify nation of origin) | { ) SEX

( ) RACE (If so, identify your race)

( )} Male
Female

{ )} RELIGION (If so, identify your religion) ! { )Y AGE

Date of Birth: / {
U | B e I
( ) DISABILITY ” (X) REPRISAL (If so, give date and description of prior
{ ) Mental: o EEOQ activity)

( } Physical: *Please vee uttachment

B 44 e e e e T I )
e b bt e e 1t e vt e

——— -_-m_m_“——'"—‘——w—-—l—“m._-_
8. Have you discussed your Complaint with an EEO Counselor? (X)) Yes ()Mo

Name of Counsclor: Ms. Mona Gonzales

“ Date of fnitial EEQ Contact: _ February 15, 2012____ *(please see attachment)

Date of Notice of Right to File: _May 23, 2012

9. EXPLAIN SPECIFICALLY HOW YOU WERE DISCRIMINATED AGATNST {That is, treated differently from
other employees or applicants, because of your race, color, religion, sex, national origin, age, mental or physical

disebility, or reprisal). (If your complaint involves mere thap one claim, list and nymber each claim scparately and
furnish specific factual information in support of each). (if necessary additional sheets may be used),

_*Please see attachments

10. WHAT SPECIFIC CORRECTIVE ACTION DO YOU WANT TAKEN ON YOUR COMPLAINT: {If your

complaint involves more than one claim, state corrective action desired for each separate claim). (If necessary, additional
sheets may be used).

The corrective actions I want taken on my complaint is the following:
1. Be reassigned to anather department at PHD NSWC. To a position which is acceptable to me and retain my current
pay, grade and series. (NT-0346-05). Note: | would prefer to be reassigned to code 010,

2. { do not want to be retaliated against due to e filing a informal and formal EEQ complaint

3. | want to work in a threat and intimidation free work vnvironment
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— —_ e ——— —n

FORMAL COMPLAINT OF DISCRIMINATION

\i‘_ ——— _— e "
tl, WITH REGARD TO THE CLAIM(S) DESCRIBED [N Question No, 9, Have you:

{ ) Filed a grievance through the negotiated grievance procedure?

if so, date filed:

( ) Filed an appeal with the Merit Systems Protection Board;

If s0, date filed: _

{ ) Filed a civil action in U.S. District Court?

i
If so, date filed; .

12, —
%k\\ O, May 31,2012
l ature of Complainan Date Signed

14. Received by: 15. Comlaint was:

{ ) Mailed:

Si gna.iﬂrc 1
Postmark date: !

o Received date:
Name & Title “

( )} Hand delivered:

Date: _

Activity Name & Address
Activity Telephone Number (include area code)

Comm:

DSN:

fl
ﬂ
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7. You believe you were discriminated against on the basls of your:
{X} REPRISAL {If so, give date and description of prior EEO activity)

On Tuesday, January 3, 2012, Regina Crawford, a member of the Supply Support Team, came to
my desk and said Rosie | need your help. I said sure, what can | help you with. Regina said while
you were on vacation Tony comes to me and does this (Regina snapped her fingers} and said
came here. Regina said | couldn’t believe it. She sald | felt like he was calling an animal. § said |

am not too sure what | can do but you have control of how you would like to be treated in the
work place. Conversation ended.
*ﬁ***##t*t*****t#*titi#***t*‘*t****t#t*t****t**t****i*l*ﬂ*ttt#*tt#*'****#*****

On Thursday, January 5, 2012, at approximately 10:00am, | met with Suzanne Nicolas and
Charline Whiting in Suzanne’s office. We met to discuss the Federal Women's program event
which was scheduled for March 2012. We discussed who will be the guest speaker, topics of
discussion, and date for the event. During the meeting we discussed the topics of the guest
speaker. | said we have discussed the same toplcs in every event such as mentoring and
education. Maybe we should also discuss how can women feel empowered in the work place,
being as this year's theme is Women’s Empowerment. Then Charline and | provided examples
we knew of women being disrespected in the work place. 1 said what does a woman do when
her supervisor snaps his fingers { snapped by fingers) and says comes here.

We discussed who would be the guest speaker. | sald { heard three great speakers while
attending a Leadership conference in August (2011} in San Diego. They were alf SES. We
decided to invite Ms. Steffanie Easter, Suzanne said Mr. Troske will send her a formal invite. |
told Suzanne | would emall her the list of the potential guest speakers by preference.

As | was leaving the meeting, Suzanne asked me what | did? | said 'm the Supply Support Team

Lead in the A Department. Then she said who Is your boss? 1 said Tony Edozie. Then she said,
who Is his boss? | said Rick Hurley.

Note:

During the meeting with Suzanne and Charline, | never stated my supervisor’s nome nor did | mention
Regina’s name. However, Suzanne called Rick Hurley to inform him his supervisor Tony Edozie hod
snapped his fingers at an employee. On April 10, 2012, | had a meeting with Suzanne, Delio Aldrete, and
Keith Ingram in Suzanne’s office. During this meeting Suzanne confirmed she calied Mr. Hurley.
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8. Have you discussed your compiaint with an EEO Counselor?

On February 15, 2012, f contacted Suzanne Nicolas the PHD NSWC deputy EEQ representative
to inform her of the threats and intimidation by my supervisor {Mr. Edozie). (See attachment A}
During this meeting Suzanne said use today’s date (February 15, 2012} as the initial EEQ contact
date and she said tell the person you speak to in San Diega | said this.

On March 26, 2012 and March 27, 2012, 1 left a voice mail at the EEQ Offlce in San Diego, CA.
On March 27, 2012, Allen Nguyen returned my phone call. During my conversation with Mr.
Nguyen, | provided the initial EEO contact date of February 15, 2012. | toid Allen, Suzanne said
to glve this date as the Initial EEO contact date. Allen accepted the date as the initial EEQ
contact date. He said he was going to email the documents } needed to complete for the
informat EEQ complaint. {See attachment B)

Note:

! shared my concern to the EEO counselor (Mona Gonzales) regarding the initial contact date on
the letter of Natice of Right to File g Discrimination Complaint (see attachment emaif)

- 3
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Magallon, Rosle CIV PHD NSWC, A68

Subject: FW. Updates ta Final interview Report (5/23/1 2)

From: magallon <magallon08@gmail.com:>

Date: May 285, 2012 4:41:12 AM PDT

To: “mona.gonzales@navy.mil” <mona.gonzales@navy.mil>
Cc: "rosie.magallon@navy.mil" <rosie.magalion@navy.mil>
Subject: Updates to Final Interview Report (5/23/12)

Good Moming Mona,

Per our phone conversation on Thursday, May 24, 2012, at approximately 11:00am, regarding
your statlements made during the final interview of my informal EEO complaint on Wednesday, May,
23, 2012. You stated Mr. Hurley said the reason why he is requesting a second management inquiry
is because of my concemns regarding Mr. tnbody having current EEO complaints. | stated to you no, |
never made that statement. | said someone who may or may not have an EEQO complaint. Then you
said you told Suzanne (Nicolas). | said no, | told Suzanne he may or may not have an EEQ complaint.
| stated while in a meeting with Suzanne Nicolas, Delia Aldrete, and Keith Ingram, Keith confirmed
Mr. Inbody having current EEQ complaints against him.

During our telephone conversation, | stated | mentioned Mr. Inbody may ar may not have EEO
complaints to Rick and Suzanne prior to the management inquiry. Yet, Mr. Hurley proceeded with
having the management inquiry conducted by Mr. Inbody.

| also stated you can confirm this in the documentation } provided for my informal EEQ
complaint. There are emails and it is stated in my memorandum of record.

I am concemed that this information wag overlooked.

You stated you would update the final report,

! left you a voice mail on Thursday, May 25, 2012 at 8:45pm, after reviewing your final

interview report more in detail. On paragraph number 3, you stated ‘you initially contacted the EEQ
Office on 28 March 2012’

The date | initially contacted the EEOQ office is incorrect | contacted Suzanne Nicolas in
February 2012. Suzanne told me to use that date | met with her to disclose the retatiation from my
supervisor (Mr. Edozie) as the date of initial contact. Therefore, this is the date [ used when |
contacted the office in San Diego. And | provided this date in the documentation | submitted for my
informal EEQ complaint. You can confirm this date with Suzanne and the gentlemen | spoke 1o in the
EEO office in San Diego. And in my documentation and my memorandum of record.

| am cancerned that the incorrect date was stated in the final interview report and this
information was overlooked,

Unfortunately, | do not have access to my original documentation at this present time. it is on
my work computer. And | am currently on annual leave until Wednesday, May 30, 2012.

t
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I da not want my report being submitted with inaccurate information. Would you please updats
it. I will sign the new final interview report upon my return,

Thank you for your attention to this matter.

You may contact me on my celi phone (818) 674-9015 or email - magallond8@amail.com

vir,
Rosie Magallon
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3. EXPLAIN SPECIFICALLY HOW YOU WERE DISCRIMINATED AGAINST

a. Durlng the informal EEQ complaint, | have provided a memorandum of record along with
attachments to substantiate being discriminated against on the basis of reprisal and harassed
and subjected to a hostile work environment by management beginning in Sanuary 2012.

On lanuary 11, 2012, my supervisor {Mr. Edozie) sald upper management wanted him to slgn a
document to have me removed me from my position because | was still on probation and to
‘caltbrate’ me. And he said management is warning him to watch out for me.

{See attachment C)

On lanuary 12, 2012, my supervisor {Mr. Edozie) intimidated me by telling me if | did not
remove myself as chair of the Federal Women’s Program | would be put on ‘non-performance’.

He also said it would get all around the base and | would be finished’.
(See attachment D)

b. During the informal EEQ complaint, | have provided a memorandum of record along with
attachments to substantiate management setting me up for failure on numerous occasions
since January 2012. My supervisor on numerous occasions has undermined my authority as the
Supply Support Team Lead, scrutinized my work tasks, ostracized me from meetings, has

ignored me in regards to office communications and has told one of my subordinates not to
inform me on work tasks.

Note;

The EEO counselor (Mona Gonzales] met with Dana Perry an Tuesday, May 22, 2012 ta discuss Mr.
Edozie osking Dana not to inform me on work tasks. Even though Dana is part of the Supply Support
teom and | am his team lead. ! spoke with Dana on the subject on Wednesday, May 30 and he confirmed
Mr. Edozie did indeed tell him not to inform me on work tasks and he conveyed this to Ms. Gonzoles.

¢ On February 1, 2012, my supervisor requested | meet with him in John O'Neill's office.
During this meeting he yelled at me and said you cannot disrespect me. | am your manager. He
belleved | was disrespecting him because | used the word ‘apparently’ in an email response to
him. (See attachment E)

d. On February 23, 2012, my second level management (Mr. Hurley) called me into his office to
discuss on threats and intimidation made to me by my supervisor {Mr. Edazie). Mr. Hurley
stated this was a big misunderstanding and 1 should not use such a strong legal term as ‘threat’.
He said when | think of threat is someone getting into your face and trying to fight. | feel like
Mr. Hurley is completely dismissing my cancerns. {See attachment F)
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e, | feel | am being harassed and re-victimized by upper management since [ stated my
supervisor threatened and intimated me. On March 1, 2012, Mr. Hurley sent an email stating he
has decided to initiate management inquiry on my concerns. (See attachment G)

On March 20, 2012, ! sent an email to Mr. Hurley stating my concern that the individual
management has chosen to conduct the management inquiry may not be unbiased. And
perhaps it should be someone who has no personal or work related prejudices and no

outstanding EEQ claims against them. (See attachment H} L never received a reply to my
congern,

I alsa shared these concerns with Suzanne Nicolas on March 21, 2012, stating | am concerned
Mr. Randall Inbody may not be unbiased on the inguiry, as he may or may not have current EEQ
complaints against him. {See attachment ) Lnever received a response to my concern. Suzanne
did not confirm if Mr. Inbody has current farmal EEQ complaints against him. However, during a
meeting | had a meeting with Suzanne, Delia Aldrete, and Keith Ingram in Suzanne’s affice on

April 10, 2012, Keith confirmed Mr, inbody does indeed have current formal EEQ complaints
against him,

However, my concerns were ignored and dismissed and the management inquiry took place on
March 28, 2012 by Mr. Inbody.

Mr. Inbody provided the questions for management inquiry prior to the Interview. (See
attachment 1} He also provided the meeting minutes for my review and comment. | sent Mr.

inbody an emaif on Aprit 8, 2012 asking if he agreed with the meeting minutes updates. (See
attachment K} However, | nevar received a reply,

Then on April 18, 2012, Mr. Hurley called me into his office and stated “This is out of control. |

want another set of eyes to look at it.” He said Tim Jones would be conducting the second
management inquiry.

Note:

B—Lﬁ%g the finol interview with the EEC counselor (Mona Gonzales} she sald the reason why
management is wanting a second management inquiry Is berouse of my concerns regarding Mr. Inbody
having current EEQ complaints. ! said no, | never made that stotement. | said someone who may or may
not have an EEO complaint. Ms. Gonzales to told me, you said it to Suzanne (Nicolas). | said no, | told
Suzanne he may or may not have an FEQ complaint, | stated while in a meeting with Suzanne Nicolas,
Delia Aldrete, and Keith Ingram, Keith confirmed Mr, in body having current EEQ complaints against him.

My concerns were communicated to both Mr. Hurly and Ms. Nicolas prior to the management inguiry.
Yet, the management inquiry was conducted.

! have provided this documentation in my informal EEQ complaint documentation. There are emails and
it is stated 1n my memarandum of record,
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! am concerned the documentation | provided was overlocked, Ms. Gonzales asked for a 30 day
extensions to review my documentation. Whern | brought up the fact that she could have confirmed me
expressing my concerns prior to the management inquiry, she said ‘vou provided a lot of documentation’.
Is this not the reason for the documentation is to provide proof of my cleim? And | gave her on additional
30 days to review the documents. {see attachment emaif}

b sent Mr. Jones an email on April 24, 2012, requesting the interview questions and requesting
to review the meeting minutes prior to them being submitted to Mr. Hurley and the timaline.
His response was his approach is not to send the questions ahead of time and his task is to

complete the inquiry and submit his report to Rick directly and there is no set timeline,
(See attachment L)

On April 25, 2012, | sent Mr. Jones an email stating my concerns and confusion on the
guidelines and timelines for a Management Inquiry because of my experience with the first
ingquiry with Mr. Inbody. {See attachment M)} However | never received a reply.

On April 26, 2012 and May 2, 2012, | sent Mr. Hurley an email requesting the PHO NSWC

guidelines and Instructions, so | may understand the process of a management inquiry and my
rights. (See attachment N) However, | never received a reply.

Qn April 17, 2012 and April 23, 2012, | sent Suzanne Nicolas an email requesting the PHD NSWC
guidelines and instructions, so | may understand the process of 2 management inquiry and my
rights. (See attachment O) However, | never received a response,

On May 1, 2012, | receive an emall from Mr. Jones requesting a date to schedule the
management inquiry and he also stated “if you choose not to be interviewed, | will complete
the management inquiry based on the information | have available to me”. {l was
dumbfounded he could complete the inquiry without interviewing me.} | asked Mr. lones to

please explain what information he had available to complete the inquiry. (See attachment P)
However, t never received a response,

On May 18, 2012, | sent Mr. Hurley an email stating despite | have never received a response
regarding the PHD NSWC Management Inquiry guidelines/instructions 1 am wilfing to
participate in the second management inquiry even though t do not know the roles and
responsibllitles of the interviewer and the interviewas and the rights of the interviewee. And |
alsa stated | at no time have refused the second management inquiry. {See attachment Q)

I received an email from Mr. Hurley on May 22, 2012, stating — Ms. Magalion, | wiil he
contacting Tim to take your statement for the Management Inquiry. {See attachment R)

Mr. fanes contacted me by email and voice maif on May 31, 2012 to schedule the management
inguiry.
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NOTE;
My co-worker Maria Pina who has also been threatened by Mr. Edozie has provided her memorandum ef
record on May 7, 2012, (See attachment S}

Keith ingram who is the PHD NSWC Chair for the EEQ Committees had o conversation with Mr. Edozie
regarding my resignation as Chair for the Federal Women's Program, Mr. Ingram stated Mr. Edozie told
him it was a misunderstonding and he cannot sleep at night and we ail make mistakes.

(See attachment T) However, | never received g response.

I am interested In mediation (ADR) with my supervisor (Mr. Edozle).

The only remoining item pending from my informal EEO compluint is the EEO counselor (Ms. Gonzales) to
let me know if management will reassign me. Ms. Gonzales stated management is looking into
reassigning me. 1 am yet to heor an answer If | will indeed be reassigned. | have asked Ms. Gonzales what
is the time for her to get an answer from management,
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Magallon, Rosie CIV PHD NSWC, A6s

Sublect: FW: Updates to Final (nterview Raport (8/23/12)

From: magallon <magallon08@amail.com>

Date: May 25, 2012 4:41:12 AM PDT

To: "mgna.gonzales@navy. mif* <maona.gonzales@navy, mil>
Cc: “rosie.magallon@navy.mil* <rgsie.magallan@navy.mil>

Subject: Updates to Final Interview Repaort (5/23/12)

Good Moming Mona,

Per our phone conversation an Thursday, May 24, 2012, at approximately 11:00am, regarding
your statements made during the final interview of my informal EEO complaint on Wednesday, May,

is because of my concerns regarding Mr. inbody having current EEQ complaints. | stated to you no, |
never made that statement. | said someone who may of may not have an EEO complaint. Then you
said you told Suzanne (Nicolas). | said no, | told Suzanne he may or may not have an EEO complaint.
I stated while in a meeting with Suzanne Nicolas, Delia Aldrete, and Kaith Ingram, Keith confirmed
Mr. Inbody having current EEQ complaints against him.

During our telephone conversation, | stated | mentioned Mr. Inbody may or may not have EEO
complaints to Rick and Suzanne prior to the management inquiry. Yet, Mr. Hurley praceeded with
having the management inquiry conducted by Mr. inbody.

i also stated you can confimm this in the documentation | provided for my infarmai EEQ
complaint. There are emails and it is stated in my memorandum of record,

| am concerned that this information was overlooked.
You stated you would update the final report.

I'left you a voice mail on Thursday, May 25, 2012 at 8:45pm, after reviewing your final

interview report more in detail. On paragraph number 3, you stated ‘you initially contacted the EEQ
Office on 26 March 2012

The date | initially contacted the EEO office is incorrect | contacted Suzanne Nicolas in
February 2012. Suzanne told me fo use that date | met with her to disclose the retaliation from my
supervisor (Mr. Edozie) as the date of initial contact. Therefore, this is the date | used when |
contacted the office in San Diega. And | provided this date in the documentation | submitted for my
informal EEQ complaint. You can confirm this date with Suzanne and the gentlemen | spcke to in the
EEO office in San Diego. And in my documentation and my memorandum of record.

| am concemed that the incorrect date was stated in the final interview report and this
information was overlooked.
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Unfortunately, | do not have access to my originai documentatiun at this present tima. it is on
my wark computer. And | am currently on annual leave until Wednesday, May 30, 2012.

I do net want my report being submitted with inaccurate information. Would you please update
it. 1 will sign the new final interview report upon my return.

Thank you for your attention to this matier.

You may contact me on my cell phone {818) 674-8015 or email - magallon08@gmail.com

v,
Rosie Magallon
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6/04/2012

Raference: mummmmrmmm
Data of Interview: 4 June 2012

Tima of Interview: 1100

Locatian of Interdew: Building 1384 SWEF

Account of 11 lan: Ms, Magailon was called into a meeting requested by Mr. Edazie 8t ~1300 In an
empty office (Mika Kinberg's oid offica) with the door closed. Ther was no one sise present during the
meeting which lasted roughly 50-90 minutes.

The maeting begen with My, Magallon updsting Mr. Edazie on har work tasking as he was just returning
1o the office from leave. At some point during the meeting, Mr. Edoxie askad Ms. Magalion te stop
taking notes and stated Suzanna Nicolss, Deputy Equal Employment Cpportunity Officer, had calted
Bryan Yoshimote and COR Ckana In regards to an incldent with Regina Crawford, Code AGE. Mr. tdozin
asked Ms. Magalion ta not cali Suzanne. Mr. Edozie then made tha following ststemeants In na particular
order to Ms, Magalion:

* Management (nat specified) wanted him to sign & document and have Ms. Magaflon removed
from her pasition because sha was still on probation.

* Management wanted him to “callbrate”™ Ms. Magalion

*  Mapagement tokd him to watch out for Ms, Magalion and that she was a trouble maker
* You {Ma. Magafion) are not protectad by the Union

* Rick Hyrley and Mike Kinsberg hate Ma. Magation because she delegates

* Managemeant tald him there may be an £EQ compisint fled on him

* Hedidr't care if there was an EEQ complaint filed because othars have been filed in the past
and nothing has ever stuck to him

*  You (Ms. Magailon) need to work from home in addition to time spent at work

By the end of the meeting Ms, Magalton fakt threatened, intimidated and confused.

3590 003611





6/04/2012

Accownt of 12 fan: Ms. Magallon was on her way aut for the day at ~1630 and stopped by Mr. Edozia’s
cubicle to remind him that she woukd be an leave 13 lanuary 2012 Mr. Edozie and Ms. Magalion had
a coaversation in his cubkche with no Interruptions. The conversation fasted na mare than § minutes,

and Ms. Magailon feft. After the conversation Ms. Magalion fsit Mr. Edozle would take t#ctlon on placing
her on non-performanca in addition to fealing thematened, Intimideted and confused.

Addittonal Informstion: Ms. Magalton provided an account of & few avents that led to the meeting on
January 11, 2012, ‘

3 lanuary 2012 mmmwmnwwmmh«w needed hev help. Mg
Magalion asked what she could do. My Crawfeird ‘stated that K. Edozie snapped his fingurs at her
%&MMWWMMMMMWMHMH«MMMW.

5 lanuary 2012: Ms. Magailon stated thera wis a Pre-pianning meeting for a FWP March 012 evemt in
which Suzsnne Nicolas and Charfine Whiting were present. They discussed the sveat in general and at
sona point tha conversation turned to women'’s respect In the male dominated workpiace, My,
Magaiion without mentioning names brought up an example of when a supervisor snaps his fingers to &
female employee and tells the person to come over. The meeting concluded and as Ms, Magallon was
leaving Suzanne stopped her 2nd asked who her supervisor wes and she told her it was Mr. Edotle,

In general, Ms. Magalion provided an account of staternants that have been made during Code ARG
branch meetings. My, Edozle has stated that Rick Hurley knows what kind of car you drive and he is
watching you guys. Mr. Edozie states he has sples and they tell him everything and he says you don't
hsve friends hers, you think thay are your friends but they are not.

Ms. Magallon did say | could talk to anyane In the Coda ABS Branch althaugh there was no one specific
that the menticned was witness to the days/Incident In question.
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Magallon, Rosie CIV PHD NSWC, A86

From: Jones, Timothry M CIV PHD NSWC, T

Sant Mondsy, Jurm 11, 2012 1127

To: Magalion, Rosis CIV PHD NSWC, AgS

Ce: Yashimoto, Bryan K CIY PHD NIWC, AQO; Hurley, Richard T CIV PHO NSWGC, A80
Subject; RE: Interview Roquest (Managerent Inquiry}

Attachrents: Mshagation intarvaiw Noles_04 June _Final pof

Signoed Dy timothy.m jones@ravy. mi

Rosis,

As requested, attached are the Interview notes,
Regards,

Timothy M. jones
timothy.m.jones@navy.mh

VOICE (80S) 228-7004; OSN 256-7004
FAX  [80S) 2218-3301

NSWC PHD

Lard and Sea Test Degartment

Cods T60 Division Manager

4363 Missile Way, Port Hueneme CA 93043-4307

-—Original Message——

From; Magallon, Rosla CIV PHD NSWC, AGG

Sent: Thursday, June 07, 2012 14:23

To: lones, Timothy M CIV PHD NSWC, 160

Cc: Aldrete, Della P CIV PHD NSWC, 311; Yoshiimoto, Bryan K CIV PHD NSWC, AGD
Subject: RE: Interviaw Request {Management Inguiry}

Importance: High

Helio Tim,
| had a meeting with Mr. Hurley on lune 7, 2012, to discuss the findings of the management Inquiry.

During the interview at your office on Monday, June 4, 2012, you stated you would send me the maeeting minutes you
took during our discussion by the end of the wesk provided you ware ngt on travel,

Please send me your meeting minutes.
Thank you,

tf
Roste Magation

3592 003613





~—Original Message-—

From: Magallon, Roste CIV PHO NSWC, AGE

Sent: Monday, june 04, 1012 11:44

Ta: Magallon, Rosie CIV PHD NSWC, ABS; lanes, Timothy M QIV PHD NSWC, TE0
Ce: Hutley, Richard T CIV PHD NSWC, A6(; Aldrete, Delia f CIV PHD NSWC, 311
Subject: RE: Interview Request {Management Inquiry)

Heilo Tim,

1ok forward to the management Inquiry maeting minutes by COB, Friday June 8, 2012,
However, | understand you might be golng on travel thiy week,
Thank you for your attention to this Jssue.

Very respectfully,
Rosie Magallon

~—Qriginal Message—

From: Magalion, Rasie CIV PHD NSWC, AGS

Sent: Monday, June 04, 2012 7:14

To: Jones, Timothy M CIV PHD NSWC, TeO

Ce: Hurley, Richard T CIV PHD NSWC, ABD; Aldrete, Deifa P CIV PHD NSWC, 311; Magallon, Rosie CIV PHD NSWC, AG6
Subject: RE: Imterview Requast {Management Inquiry)

Good Moming Tim,

'n your emait dated May 31, 2012, you state ™! just need to get your statement of the events that occurred an the dates
in quastion.”

I woid ke to confirm "before our meeting this morning ' that the mansgement inquiry Is obtain my statements on the
events which occurred on the dates in question (January 11, 2012 and January 12, 2012).

is this correct?

There is an EEOC document designed for EEG Counseiing: Appendix A to EEG-MD-110, EEO COUNSELING TECHNIQUES:
Under the section In this document cailed "Meeting with tha Aggrieved Person Initial Actions,” the dacument states that
ft Is incumbent "that the aggrieved persan {be Informed} of his/her right to be accompanied, xivised, and raprasented
by 2 representative at any stage In the complaim process, Including the counseling stage.” | think that this covers the
Instant case. But | am willing that the Command Deputy EEQ Officer or Command Counsel advise me In writing that 1 am
misinformed as to thig section's applicability to my case. As to Ms. Aldrate’s status as my representative in this case, | am
also willing to ahide by » decision that she is disqualified to serve as my mpresentative. Hawever, if this is 50, | will name
another rapresantative.

Thank you.
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Yery respectfully,
Rosle Magailen

~—~-Original Message-——.

From: Magailon, Rosie CIV PHD NSWC, AS6

Sent: Friday, June 01, 2012 11:14

To: Jones, Timothy M CIV PHD NSWC, T80

Ccr Hurley, Richard T CIV PHD NSWC, ASD; Magaiion, Rosie CIV PHD NSWC, A68
Subject: RE: interview Request (Managemant Inquiry}

Hello Tim,

Per your emall below, can you please expiain why you are asking me to tome alone to the meeting.
Thank youw

!
Rosie

——LCiriginal Message—-

From: Jones, Timothy M CIV PHD NSWC, T50

Sant: Friday, June 01, 2012 10:43

To: Magallon, Rosie CIV PHD NSWC, AG6

Cc: Hurley, Richard T CIV PHD NSWC, A60

Subject: RE: interview Request (Management inquiry)

Rosie,

A meeting lavite for 1100 an Monday will be sent momentarily, | knaw you prefer a third party, but | ask that you come
dione to the meeting,

Regurds,

Timothy M. Jones

tmothy.m jores@navy.mi

VOICE (805) 228-7004; DSN 296-7004
FAX [BOS} 228-8801

NSWC PHD

tand and Seg Test Departmant

Code T80 Division Manager

4363 Missiie ‘Way, Port Huenerme CA 93043-4307

——COriginal Massagp——

From: Magalion, Rosle CIV PHD NSWC, AG6

Sent: Thursday, May 31, 2012 15:07

To: Jones, Timothy M CIV PHD NSWC, TS0

Cc Hurtey, Richard T CIV PHD RSWC, ASO: Aidrete, Delia P CIV PHD NSWC, 311

k|
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Subject: RE: interview Requast {Management Inqulry) i
Heits Tim,

Sure, Manday will work,

In regards to your statement - A third party s not needed for this Interview. Perhaps this is true, a third party is not
neaded. However, | prefer to have an Individual pressnt. We will watt for your calandar invite.

I effort to save time | would itka to provide you with the spacific threats and intimidstion made by Mr. £dozie to ma.

On January 11, 2012, Mr. Edozle and | had a meeting In an empty office {Mike Kinberg's oid offits] with the door closed.
During this conversation Mr. Edozle stated management wanted him to sign a document and have me removed from my

pasition because t was stilf on probation. He aiso stated management wantad him to "caiibrate”™ me. And management
told him ta watch out for me,

Qn lanuary 12, 2012, Mr. Edoile and | had 5 conversation In Ms cubicle with no interruptions. During this conversation
Mr. Edozie stated "I need for you to remave yourself 2s chair from FWP” {Federsl Women's Program). He stated If | did
not resign he would put me on non-performance and everyone on base will know it and | will be finished.

I resigned from my position as Chair of the Federal Women's Program on March 21, 2012. Howaver, my resignation was
not accepted by the EEOC due to the reason present, which was the Incident on January 12, 2012.

A you may be aware | have brought these incidents of thrests and intimidation to the attention of PRD NSWC Deputy
EEQ (Suzanne Nicolas) and have fied an Informal EEO complaint.

in addition ta the specific threats, Mr. Eduzie has made general threats saveral times that if peopie want to complizin

about him they should bring it on; that he doesn't cara how high up (the chaln of command) they go; and that nothing
aver stuck (to him},

Please let e know if | can provide any other Input.

Thank you,

r/
Rosie Magallon

—Original Message—-

From: Jones, Nmathy M CIV PHD NSWC, T80

Sent: Thursday, Mwy 31, 2012 14:36

Ta: Magallon, Rosie TV PHD NSWC, AGS

{e: Hurley, Richard T CIV PHD NSWC, ABD

Subject: RE: Interview Request (Mansgement inquiry)

Rosle,

| raally need to get this wrapped up by Monday at the |stest, Please sdvise a2 to what times would work either
tomarrow or Morday,
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A third party Is not needed for this intenview. tJust need to get your statement of the events that occurred on the datas
In question,

Regards,

Tinothy M. Jones
timathy.mn.jones@navy.mi

VOICE (805) 228-7004; DSN 296-7004
FAX  [805) 228-3801

NSWC PHD

Land and Sea Test Department

Code T80 Olvision Manager

4363 Missile Way, Port Hueneme CA 93043-4307

~—Qriginal Message-—

From: Magallon, Hosle CIV PHD NSWC, AGS

Sent: Thursday, May 31, 2012 12:57

To: Jones, Timathy M CIV PHD NSWC, T60

Ce: Hurley, Richard Y CIV PHD NSWC, AS0; Aldrete, Defla # CIV PHD NSWC, 311
Subject: RE: Interview Request (Management inquiry)

Hetllo Tim,
Thank you for your volce malt and email.
Early next week Is bast for me; perhaps Tuesday or Wednesday.

Because the guidefines or instructions for s Management Inquiry were not provided and | am not awars of the roles and
respansitilities of the Interviewer and interviewes angd my rights, | am asking-Defta Aidrete to sit in on the Management
fnuguiry.

Thank you,

v/
Rosia Magallon

~—Qriginal Message-—

From: Jones, Timothy M CIV PHD NSWC, T60

Sent: Thursday, May 31, 2012 12:50

Ta: Magallon, Rosie CIV PHD NSWC, A58

Ce: Hurley, Richard T CIV PHD NSWC, ASQ

Subject: RE: Interview Request (Msnagement tnquliry}

Rosie,

Fleft you & voleemail and following up with an emall. Please lat me know If tomorrow {anytime betwean 0900 and 1400)
s & good time or we can schedule for early next wesk,

t was on fesve the past couple of days thus my delay in contacting yow.

Regards,
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Timothy M. Jones

timothy.m. jones@navy.mil

YOICE {805} 218-7004; DSN 296-7004
FaX (805) 223-3801

NSWC PHD

Land and Ses Test Department

Code TS0 Division Manager

4363 Missite Way, fort Hueneme CA 93043-4307

—Original Message-—-

From: Magallon, Rosle CIV PHD NSWC, AGE

Sent: Wednesday, May 23, 2012 7:08

To: Hurley, Richard T CIV PHO NSWC, ASD

Cc: Jones, Thmothy M CIV PHD NSWC, T60; Aldrete, Delia P OV PHD NSWC, 311; ingram, Kelth S CIV PHD NSWC, 105;
Yoshimoto, Bryan K IV PHD NSWC, ADQ

Subject: RE: Interview Request {Management inquiry)

Rick,
Thank y'ou

rf
Rosie Magalken

~—Qriginal Messaga—

From: Hurley, Richard T CIV PHD NSWC, ASD

Sant: Tuasday, May 22, 2012 15:16

Tao: Magailon, Rosie CIV PHD NSWC, AGE

Ce: jones, Timothy M CTV PHD NSWC, T60

Subject: RE; Interview Request (Management Inquiry}

Ms. Magalion,
| will be contacting Tim to take your staterent for the Management inquiry.

R. Hurley
ABO Sensoc & Engagemant Divislon

R05.128.7445

—QOriginal Message-—---

From: Magallon, Rosle CIV PHD NSWC, A86

Sent: Friday, May 18, 2012 11:18

To: Magalinn, Rosie CIV PHD NSWC, ABS; Hurley, Richard T CV PHD NSWL, ASD

Ce Ingram, Keith S CIV PHD NSWC, 105; Aldrets, Defla P OV PHD NSWC, 313; Yoshimato, Bryan K GV PHD NSWC, ADD;
Jones, Timothy M CIV PHD NSWC, T80

Subject RE: interview Request {Management inquiry)

Rick,
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per Mr. Jones emall baiow, dated May 1, 2012, he states -"if you choose not ta be interviewed, | will complete the
managament Inquiry based on the [nformation | have avallable 1o ma®

nased on Mr. jones statament, Is the Management Inqulry completad?
Please advise.

Thank you.

rf
Rosie Magallon

—Qriging Message——

From: Magallon, Rosie CIV PHD NSWC, AGS

sent: Friday, May 18, 2012 10:54

To: Murley, Richard T CIV PHD NSWC, AS0

Cc: Jonas, Timothy M CIV PHD NSWC, TS0; ingram, Keith S CIV PHD NSWC, 105; Alirets, Delia # CIV PHD NSWC, 311;
Yoshimato, Bryan K CIV PHD NSWC, A00

Subject: FW: Interview Request (Management ingquiry}

Rick,

Despite | have naver received a response from you regarding the PHD NSWC's Mansgement inquiry guidelines /

Instructions | am willing to participate in the second Management Irquiry; as | want to resalve and put this issue behind
me.

Please note, 1 at 'no time have refused ' the second Management inquiry. | was waiting for a response regarding the
guidelines/instruction. Yet, | never received a respanse. | have asked for this information twice. {piase sex email trall
beiow and attached email}

| arn willing to participate In the [nterview even though | do nat know the roles and responsibility of the Interviewer and
Interviewae and the rights of the interviewee.

Please advise on a date and time for the Mansgement Inquiry.
Thank you.

tf
fosie Magation

—Original Messagt-—

From: Magallon, Roste CTV PHD NSWC, AGE

sent: Wednesduy, May 02, 2012 15:07

To: Hurley, Richard T CIV PHD NSWC, ASO

e Jones, Timothy M CIV PRD NSWC, T60; Ingram, Kelth § CIV PHD NSWC, 105; Akirete, Della P CIV PHD NSWC, 311
Subject: FW: Intarview Request

Importance: High

Rick,

tud
wh
NS
i
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Per the email trail below, | am waiting for you to provide PRD NSWC's Management Inguiry guidellnas / instructions In
‘writing' before | participats in the next Management Inquiry.

Pleasa rest assure | am ‘not’ by any means 'deciining' tha Management Inquiry Interview. | am walting an angwar from
you In arder to coordinate a time and date for the Management inquiry.

I alsq requested this information from you on March 26, {see attached emaii).
Can you please provide your response by COB, Monday, May 7.

tf
Rosie Magailon

—Originat Message——

From: Magsllon, Rosie CIV PHD NSWC, AGS

Sent: Tuesday, May 01, 2012 14:42

Ta: Magaiion, Rosie CIV PHO NSWC, AGE; fones, Timothy M CIV PHI NSWC, TS0
Ce: Aldrete, Defls P CiV PHD NSWC, 311; ingram, Keith § CIV PHD NSWC, 105
Subject: RE: Interview Request

importance; High

M, Jones,

Per the email trail below, please rest assure | am ‘not’ by any means 'dedining’ the Management interview,

| am requesting PHD NSWC's Management inquiry guidelines / Instructions be provide to me In ‘writing’ before |
participate in tha next Management inquiry.

I am walting for Mr. Hurley to provide this information. As saon as he does, | will coardinate with you to schedule the
Management inquiry,

Thank you for your attantion to this issue,

Regards,
Rasle Magallon

—0Qriginal Message——

From: Magallon, Rosle CIV PHD NSWC, AGE

Sent: Tussdey, May 01, 2012 12:07

To: Magafion, Rosie CIV PHD NSWC, AGS; fones, Timothy M CIV PHD NSWC, T60
Ca: Aldrete, Della P OV PHD NSWC, 311; Ingram, Keith 5 CIV PHD NSWC, 105
Subject; RE: Interview Request

Importance: High

M. fones,

 re-read your emali and you stated - "if you choose not to be interviewed, | will complete the managemant inquiry
basad on the Information | have avallabie to me.*

8
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1 find 1t very disconcerting for you to complete 'a Management Inquiry’ without Interviawing the indlvidual making the
clalm.

Please explain what information you have available to you ta complets the Menagement Inqulry?

Please advise,
Thank yay,

Regards,
Rosie Magalion

--—-Qriginal Message—

From: Magallon, Rosle CtY PHD NSWC, AG6

Sent: Tuesday, May 01, 2012 11:51

To: Jones, Timothy M CIV PHD NSWC, T60

Cc: Aldrete, Delia P CIV PHO NSWC, 311; Ingram, Kelth § CIV PHD NSWC, 105
Subject: RE: interview Requast

Mr. Jones,
| wiil nead ta defer you to Mr, Hurley for a date when you can Interview me.

F¥ 4 am waiting for the Command (PHD NSWC} guidelines/instruction for s Managemant ingquiry from Mr, Hurley
before 1 can participate In an ‘ancther’ Management Inquiry,

Thank you for your attention 1o this issue,

Regurds,
Rosie Magallon

~—Original Message-——

From: Sanes, Timothy M CIV PHD NSWC, T60
Sent: Tuesday, May 01, 2012 11:30

Ta: Magaiton, Rosie CIV PHD NSWC, AL6
Subject: Interview Request

Ms. Magalion,

| will be traveliing back to PHD tomarmow and am availabie to interview you anytime this Thursday and Friday from 0900
0 1500. Piease let me know when we can scheduia the intarview. If you choose not to be Interviewnd, | will complete
the management inquiry based an the information | have avallabie 1o me.

Regards,

Timothy M. Jones
tenothy.m.jones@navy.mil

VOIGE (80%) 228-7004; DSN 296-7004
FAX (BOK) 228-8801

NSWC PHD
tand and Ses Test Departmant

3
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Code TGO Divisian Manager
4363 Missile Way, Port Hueneme CA 33043-4307
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Magallon, Rosle CIV PHD NSWC, A8S

Frose Magafion, Rosee CIV PHD NSWC, 288

Sant Monday, June 11, 2012 13:01

To: Jones, Timothy M CIV PHO NSWC, T80

Ce: Yoshimoto, Bryan K CIV PHD NSWC, ADD; Hurday, Richard T CIV PHD NSWC, ASD, Aldrets,
Colta P CIV PHD NSWC, 311

Sublect: RE: intarview Raquest (Manh Inquiry)

Attachments: \aMagaiion Intarvelw Notee_04 June _Finad.pdt

Hello Tim,

Thank you for providing me your managemaent Inqulry notes.

if | may, there are a few statements in your report which were omitted and incorrect.

Omitted Statemenis:

¥ Thers was no mentien | provided two amaiis to you in which Mr. Edozie asked that | meet with him behind clased doors

In lohn O'Nelii's offica to yell st me because I was disrespecting him. Mr. Edozie befleved becausa | used the word
‘apparentty’ In my emait | was disrespacting him.

t stated on Aprit 10, 2012, 1 had » meeting with Suzanne Nicolas, Delia Aldrete, and Keith Ingram in Suzanne’s office to
discuss my resignation as FWP chair. During this rmeeting Suzanne confirmad sha callad Mr. Hurley to inform him that

Mr. Edozie had snapped his fingers at his employee. In addition, Ms. Nicolas stated she did not cail COR {Okano) or Bryan
Yoshimoto.

in addition to the general statements, Mr. Edozie has stated In branch meetings to heing [t on. Ha does not care how
high you go up the chaln of command, nothing has ever stuck.

incofrect statements

in your nates you stated Suzanne Nicolas, Deputy Equal Employment Opportunity Officer, had called Bryan Yoshimoto
and CDR Okano in regards to an incldent with Regina Crawford, Code ABG. My statement was Mr. Edozie said Suzanne
called COR and Bryan to say that he treats women unfairly,

In regards o Mr. Edozie asking me work from home, | am not quite sure In what context he meant this, He stated |
needed to work from hame. | said | do not have a govemment alr card. Mr. Edozie said R does ot cost much to hook up
the internst at your housa. | sald | do not use the nternet at ry house. | use an alr card,

With this said, | undarstand verbatim notes are difficult to capture.

Thank you once again for the notes.

tf
fleyshe Magalton

—Originai Message-——

Fram: Jones, Timothy M CIV PHD NSWC, Ted

sent: Monday, june 11, 2012 11:27

To: Magalion, Rosle CIV PHD NSWC, AGH

Ce: Yoshimoto, Bryan K CIV PHD NSWC, AQG; Hurtey, Richard T CIV PHD NSWC, ABD
Subject: RE: interview Request {Managemant inquiry}

1
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Rosle,
As requested, attached are the Interview notes.
Ragards,

Timothy M. Jones

timothy.m Jones@navy.mi

VOICE (805) 228-7004; DSN 296-7004
FAX (BOS) 228-83801

NSWC PHOD

Land and Sea Test Department

Code 160 Ohvdvion Manager

4353 Missiie Way, Port Huenems CA 930434307

—Qriginai Message—

From: Magalion, Roske CIV PHD NSWC, AG6

Sent: Thursday, lune 07, 2012 14:13

To: Jones, Timothy M CIV PHD NSWC, T60

Cc: Aldrete, Delta P CIV PHD NSWC, 311; Yoshimoto, 8ryan K CIV PHD NSWC, ADD
Subject: RE: Interview Requast (Managemant Inquiry)

importance: High

Hetho Tim,
| had @ meeting with Mr. Hurley on lune 7, 2012, to discuss the findings of the management inquiry.

During the intarview at your offics on Monday, June 4, 2012, you stated you would send me the meeting minutes you
tock during our discussion by the end of the week provided you were nat on travei,

Please send me your meeting minutes,
Thank you.

v/
Rosie Magallon

—-Original Message——

From: Magation, Rosie CIV PHD NSWC, ASS

Sent: Munday, Juns 04, 2012 11:44

To: Magalion, Rosie CIV PHD NSWC, A66; jones, Timothy M CIV PHD NSWC, T60
Cc: Hurtey, Richard T CIv PHD NSWC, ASD; Aldrets, Detla P CIV PHD NSWC, 313
Subject: RE: Interview Request {Management Inquiry)

Hello Ttm,
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| look forward to the managemaent Inquiry meeting minutes by COB, friday June 8, 2012,

However, | understand you might be going an travet this week,

Thank you for your attantion to this issue,

Very respectfully,
Rosie Magallon

——Qrigna Message-—

From: Magalion, Rosie IV PHO NSWC, AGS

Sent: Monday, lune G4, 2012 7114

Ta; jones, Timathy M CIV PHD NSWC, T80 -

Cc: Hurley, Richard T CIV PHD NSWC, AGO; Aldrete, Defia P CIV PHD NSWC, 311; Magallon, Roste CIV PHD NSWC, AG6
subject: RE: [nterview Request {Management Inquiry}

Good Morning Tim,

in your emait dated May 31, 2012, you state "1 Just naed to get your statement of tha avants that occurred on the dateg
in question.”

| would like to confirm 'before our meeting this moming ' that the management Inquiry is obtain my statements an the
avents which oceurred on the dates In question {January 11, 2012 and january 12, 2012).

iy this correct?

in addition, being as | never recalved a response from you on why you are asking me to comie alone to the meeting, |
bellave that it Is recognized In federal practics that if an employes has Initiated an administrative process to grieve or
complain about management decisions concarmning her, she has a right to ask a representative to be present during
discussions with Indiiduals concemed with investigating the matter. The exception would he when management has

disaiiowed a specific parson becausa of 8 conflict of Interest. Even then, the grievant or complainant wouid be free to
narne another reprasentative.

There Is an EEQC document designed for EEQ Counseling: Appendix A to EEQ-MD-110, £EEQ COLINSELING YECHNIQUES:
Under the section In this documaent cailed “Meeting with the Aggrieved Person initlal Actions,” the document states that
It is Incumbent “that the aggrieved person {be (nformed} of his/her right to be accompanied, advised, and represented
by 4 representative at any stage in the complaint process, including the counseling stage.” | think that this covers the
instant case, But | am willing that the Command Deputy EEQ Officer or Command Counsal advise me in writing that 1 am
misinformed as to this section's appiicabiifty to my case. As 1o Ms. Aidrete’s status as my representative In this case, [ am
also wiling to abide by » decision that she s disqualified to serve as my represertative. However, if this Is 50, | will name
another represantative,

Thank you.

Very respecthuily,
flogle Magailon

—Original Message—-

Fram: Magalion, Rosie CIv PHD NSWC, A66
Sent: Friday, June 01, 2012 11:14

To: Jones, Timothy M CIV PHD NSWC, T
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¢e: Hurley, Richard T CIV PHD NSWC, AG0; Magalion, Rosle CIV PHD NSWC, AGE Q‘
Subject: RE: Interview Request {Management Inquiry}

Hela Tim,

Per your email below, can you plaase explaln why you are asking me to coma alone to the meetlng.

Thank you.

i

Rosie

—QOriginsl Message—

From: lones, Timothy M CIV PHD NSWC, TG0

Sent: Friday, lune 01, 2012 10:43

To: Magailon, Rosie CIV PHD NSWC, A66

Cc: Hurley, Richard T CIV PHD NSWC, AS0

Subject: RE: interview Request (Management inquiry}

Rasie,

A meeting Invite for 1100 on Monday wiil be sent momentardly. { know you prefer @ third party, but | ask that you come
alone to the meeting.

Regards,

Timothy M. Janes

tirnothy.m. Jones@navy.mil

YOICE (805} 228-7004; DSN 156-7004
FAX (805} 228-38(01

NSWC PHD

Land and Sea Test Department

Code T80 Division Manager

4363 Missie Way, Port Hueneme CA 53043-4307

~—Qriginal Message—

From: Magailon, Aosie CIV PHD NSWC, A6E

Sent: Thursday, May 31, 2012 15:07

To: Jones, Timothy M CIV PHD NSWC, Y50

Ce: Hurley, Richard T CIV PHD NSWC, AGU; Aldrete, Detia P CIV PHD NSWC, 311
Subject: AE: (nterview Request (Managamant inguiry)

Hella Tim,
Sure, Mondey wilt work.

I regards 1o your statement - A third party Is nat needed for this interview. Perhaps this is true, a third party is not
needed. However, | prefer to have an individual present. We wilf walt for your calendar [nvite.

L
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Q

in affort to save time | would like to provide you with the spacific threats and Intimidation made by Mr, Edozie to me.

On Sanuary 11, 1012, Mr. Edozie and 1 had 2 meeting In an ampty office {Mike Kinbarg's old office} with the door closed,
During this conversation Mr. Edozie stated management wantad him to sign 3 document and have me remaved from my
position hecayse [ was still on prabation. He also stated managament wanted him to *calibrate” me. And management
toid him to watch out for me,

On lanuary 12, 2011, Mr. Edozle and | had 2 conversation in his cubicla with na Interruptions. During this conversation
Mr. Edozte stated *t need for you to remove yourseif as chair from FWP* (Federal Women's Program}. He stated if 1 did
not resign be would put me on non-performance and everyone on base will know it and | will be finished.

I resigned from my position as Chair of the Federal Women's Program on Merch 21, 2012, However, my resignation was
not accepted by the EEOC due o the reason gresent, which was the Incldant on Janusry 12, 2012,

As you may be aware | have brought thasa incidents of threats and Intimidation to the attention of PHD NSWC Deputy
EEC {Suzanne Nicolas} and have filed an Informal EEO comgaiaint.

in addition to the specific threats, Mr. Fdozig has made general thrests several times that if people want to complain
about him they should bring it on; that he doesn't care how high up (the chain of command) they go; and that nothing
aver stuck {to him},

Mease et me knaw if | can provide any other input.
Thank you.

1/
Raske Magallon

—-Original Message-——

Fram: Jones, Timothy M CIV PHD NSWC, T60

Sent: Thursday, May 31, 2012 14:36

To: Magailon, Rosie CIV PHD NSWC, AG6

Ce: Hurley, Richard T CIV PHD NSWC, AGD

Subject: RE: Imerview Request {Management inquiry)

Aosie,

1 really nead to get this wrapped up by Monday at the latest. Please advise as to what times wouki work either
tomorraw or Monday.

A third pacty ls not needed for this Interviaw. 1 lust need tQ get your statement of tha evants thit occurred on the dates
in question.

Regards,
Timothy M. Jones
timothy.m.jones@navy.mil

YOICE (805) 228-7004; DSN 296-7004
FAX (805} 228-8801
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NSWT PHD

Land and Sea Test Department

Code T50 Division Manager

4363 Missile Way, Port Huename CA 33043-4307

—Original Message—

From: Magallon, Rosie CIV PHD NSWC, AGE

Sent: Thursday, May 31, 2012 12:57

To: Janes, Timothy M CIV PHD NSWC, T60

Cc: Hurley, Richard T (IV PHD NSWC, A60; Aldrets, Oella P CIV PHD NSWC, 311
Subject: RE: Interview Raquest (Management inquiry}

MHella Tim,
Thank you for your voice mait and emall.
Early next week Is best for me; perhaps Tuasday or Wednesday.,

Because the guldelines or instructions for a Management Inguiry were not provided and | am not aware of the roles and
responsibilities of the Interviewer and Interviewee and my rights, 1 am asking Della Aldrate to sit In on the Management
tnguliry. '

Thank yoﬁ.

il
Rosie Magation

—~--Original Message-——

From: jones, Timothy M CIV PHD NSWC, T60

Sent: Thursday, May 31, 2012 12:50

To: Magallon, Rosle CIV PHD NSWC, AGE

Ce: Hurley, Richard T LIV PHD NSWL, ASO

Subject: fE: Intarview Request (Management Inquiry)

Rosie,

| teft you a voicematl and following up with an amail. Please lat me know if tomorrow (anytirme between 0900 and 1400)
ls a good time or we can scheduie for early next week,

| was on leave the past couple of days thus my delay in coatacting you,
Regards,

Timothy M. Jones

timothy.m.jonea@®navy.ofl

VOICE (805) 228-7004; DSN 196-7004

FAX (305)228-3301

NSWC PHD

Land and Sea Test Department
Code TG0 Division Manager
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4363 Missile Way, Port Hueneme CA 930434307

—Original Message—

From: Magallon, Rosle Civ PHD NSWC, ASS
Sent: Wednesday, May 23, 2012 7.06

To: Hurley, Richard T CIV PHD NSWC, A50

Cc: Jones, Timothy M CIV PHD NSWC, T60; Aldrate, Delia P CIV PHD NSWC, 311; Ingram, Keith § CIV PHD NSWC, 108;
Yoshimato, Bryan K CIV PHD NSWC, ADQ

Subject: RE: Interview Request (Managemaent Inquiry)
Rick,
Thank you.

rf
Rosis Magalion

—COriginal Message—

From: Hurley, Richard T CIV PHD NSWC, AS0

Sent: Tuesday, May 22, 2012 16:16

To: Magallon, Rosie CIV PHD NSWC, AGS

Ce: lones, Timothy M CIV PHD NSWC, T60

Subject: RE: Interview Request [Management Inquiry)

Ms, Magailon,
I will be contacting Tim 1o take your statament for the Management Inquiry.
R. Hurley

ABD Sensor & Engagemant Division
805.228.7445

—CQOriginal Messagg-—-

From: Magallon, Rosie CIV PHD NSWC, AGS

Sant: Friday, Mey 18, 2012 11:18 '

To: Magalion, Rosia CIV PHD NSWC, AGS; Hurley, Richard T CWV PHD NSWC, A6G

Cc: Ingram, Keith S CIV PHD NSWC, 105; Aldrete, Della P CIV PHD NSWC, 311; Yoshimato, Bryan K QIV PHD NSWC, ADD;
Iones, Timothy M CIV PHD NSWC, T60

Subject: RE: interview Request (Management inquiry)

Rick,

Par Mr. Jones emakl below, dated May 1, 2012, he states - “Hf you choose not to be interviawed, | will complete the
management inquity based on the information t have available to me.”

Sased ont Mr. Jones statement, [s the Management Inquity compietad?
Plagse advise,
Thank you.

rf
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Rasie Magalion Q.

~—-Qriginal Messagp-——

From: Magailon, Rosls CIV PHD NSWC, A6B

Sent: Friday, May 18, 2012 10:54

To: Hurley, Richard T CIV PHD NSWC, AS0

Cc: lones, Timothy M CIV PHD NSWC, T60; Ingram, Keith S ClV PHD NSWC, 105; Aldrets, Della # CIV PHD NSWC, 311;
Yoshimota, Sryan K CIV PHD NSWC, AQ0

Subject: FW: Interview Request {Management Inquiry)

Rick,

Cespite { have never received a response from you regarding the PHD NSWC's Management Inquiry guidelines /

Instructions | am willlng to participate In the second Managament Inquiry; as | want to resolve and put this issue behing
me.

Please note, | at 'no time have refused ' the second Management ingulry. | was waiting for a response ragarding the

guidelines/instruction. Yet, | never received a response. | have asked for this information twice. {please see amail trall
below and attached emasil}

Iam wiiling to participate in the interview even though | do not know the roles and responsibility of the Interviewer znd
interviewee and the rights of the Interviewes.

Please advise oo a date and time for the Management Inqulty.
Thank you.

t/
Rosie Magalion

——Ciriginal Massage —

From: Magallon, Rosie CIV PHD NSWC, A56

Sent Wednesday, May 02, 2012 15:07

Ta: Hurley, Richard T CIV PHD NSWC, A0

Cc: Jones, Timothy M CIV PHD NSWC, T60; Ingram, Keith S CIV PHD NSWC, 105; Akirete, Deliz P CTV PHD NSWC, 311

Subject: FW!: Interview Request
Importsnce:; High
Rick,

Per the emali trail below, | am walting for you to pravide PHO NSWC's Management inquiry guidelines / Instructions In
‘writing’ before | participate in the next Management Inquiry.

Please rest assure | am not’ hy any means 'declining’ the Management Inquiry Interview. | am walting an answer from
you In order 10 coordinate a time and dsts for the Management inquiry.

! alsa requested this Infarmation from you on March 26. {see attached emall).
Can you please provide your responsa by COB, Monday, May 7.

r/

3609 003630





T

Rosie Magallon Q

—Uriginal Message——

From: Magalion, Rosle CIv PHD NSWC, ASS

Sent: Tuesday, May 04, 2012 14:42

To: Magallon, Rosie CIV PHD NSWC, AsS; Jones, Timothy M CIV PHD NSWC, T60
Ce: Aldrete, Della P CIV PHD NSWC, 311; Ingram, Kaith 5 CIV PHD NSWC, 108
Subject: AE: Intarview Request

importance: High

Mr. lones,
Per the emall trail below, pleasa rest assure | am 'not’ by any means 'deciining’ the Managament interview,

1 am requesting PHD NSWC's Managament inquiry guidelines / Instructions be provide to me In ‘writing' before |
participate in the next Managemernt Inquiry.

1 am walting for Mr. Hurley to provide this Information. As sosn as he does, | wilt coordinate with you to schedule the
Managernent Inquiry,

Thank yau for your attention to this lssua,

Regards,
Rosle Magation

——-Originat Message—

From: Magallon, Rosie CIV PHD NSWC, AS6

Sent: Tuesday, May 01, 2012 12:07

To: Magalion, Rosie CIV PHD NSWXC, ASB; Jones, Timathy M CIV PHD NSWC, T6Q
Cc: Aldrete, Delia P CIV #HD NSWC, 311; Ingram, Xeith S CIV PHD NSWC, 108
Subject: RE; interview Request

tmportance: High

Mr. Jonas,

I re-read your email and you stated - "If you choose aot to be interviewed, | witt compiate the management inquiry
based on the information | have avadlable to me."

Please explain what information you have avallable to you ta compiete the Management inquiry?

tfind 1t very disconcerting for you to compiete ‘a Management inqulry' without Interviewing the individual making the
claim,

Please advise.
Thank you.

Regards,
Rosie Magallon
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——Qriginal Message—-

From: Magalion, Rosle CIV PHD NSWC, A6
Sent: Tuesday, May 01, 1012 11:51

To: lones, Timothy M CIV PHD NSWC, T60

Cc: Aldrats, Della P CIV PHD NSWC, 311; Ingram, Kaith § CIV PHD NSWC, 105
Subject; RE: Interview Request

Mr. Jones,
! will need to defer you to Mr. Hurley for a date whan you can Interview ma.

FY1 -} am waiting for the Command (PHD NSWC) guidefines/instructicn far 2 Management Inquiry from Mr. Hurley
before | can participate In an ‘ancther' Management Inguiry.

Thank you for your attention ta this lssue,

Regards,
Roske Magallon

—-Qriginal Message-——

From: Jones, Timothy M CIV PHD NSWC, T60
Sent: Tuesday, May 01, 2012 11:30

To: Magakan, Rosla CIV PHD NSWC, A66
Subject: intarview Request

Ms. Magaiton,

1 will be travelling back to PHD tamorrow and am available to interview you anytime this Thursday and Friday from 0900
0 1500. Pleass lat me know when we can schedule the interview. H you choose not to be interviewed, | will complete
the management inquiry based on the Information | have avaltable 1o me.

Regards,

Timothy M. jones

timothy.m janes@navy.mil

VOICE (805) 228-7004; DSN 296-7004
FAX ({805) 228-8801

NSWC PHD
Land and Sea Test Department

Code T&0 Divislon Manager
4363 Misstia Way, Port Huensme CA 930434307

H)
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AFFIDAVIT

I. Rasapsela Magailan, at Port Hueneme, in ¢ “alifornia ke the follown g statement wider vath or ffirmation
Pursuant 10 Public Low 93-579 (Privacy {ct of 1974), 15 an individual wupplying informuarion for imclusion in a
system uf recards, [ have been infirmed of the following

EFFECTS OF NONDISCLOSURE: Mitirary members and credian employees of the Department af Defense (DeD)
und its components und agencies are hligated to cooperate in official tnvestigations und may be subjected to
administrative actton for JSuiling to do so. {f1 am not g militury memhber or civilian employee of DoD, the disclosure

of information by me o voluntary, however, my fatlure to respond will resuit in a recommended Jispesition of the
vuse on the hasis of information avaruble.

AUTHORITY The uuthority to collect the fiformation requested by this interview is derived from one or more of
the following: Title 5, Code of Federal Regulations, Sections § 2 and 5.3; Title 5, United States Code, Sections
1102, 1303, 1304, 3300, and 31 02; Executive Oveler 11478, ar umettded, Executive Order 1057 7ound

IOCFR 1614,

PURPOSE AND USES. The information supplied will be used as g part of the record in an equal employvmens
pporiunity discrimination compiaing ar grievance imveshigation. The record will be furnished to JSesignees uf
gencies und departments of the Federal Government in order {0 resolve tha camplaint ur grievance. The record
may ulso he disclosed to any agency of the Federal Government having oversight or revigw wsthority with regurd o

Office of Personnel Management or Bepurtment uof Deferse activities, to the Federal intelligence agencies, or to
wthers as published in the Federal Register

Q- What is your sex?
R. Female

. Q: You allege in the claim accepted for investigation that your participation in Equal
Employment Opportunity (EEQ) activity pertains to you reporting that Mr. Tony Edozie snapped
his fingers and saying come here to an employee. Is this information corroct?

R: Yes, it is one of the incidents in my claim which Mr. Edozie considers a justification for the
retaliation action taken against me.

On January (1, 2012, Mr. Edozie called me into an empty office (room | WD124) and in a very
hostile tone of voice threaten and used fear intimidation tactics as he told me, management
wvanted him to sign a document to have me removed from my position because [ am on
probation. He also siated management wanted him to ‘calibrate’ me,

On January 12, 2012, 1 stopped by Mr. Edozie’s cubicle (cubicle IW16G2) to reminder him |
was not going to be in on Friday (January 13, 2012) and told me if [ did not resign from my
position as Chair from the Federal Women's Program (FWP) he would put me on non-
performance and everyone on base will know and I would be finished.

I'believe the apgressive cetaliation actions taken by Mr. Edozic against me are result of a meeting

I'had with Ms. Suzanne Nicolas {(NSWC PHD Deputy EEO Officer) and Charline Whiting (Co-
Chair uf the FWP) on Japuary 5, 2012, as part of the discussion ! provided an example of a work
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.ALL EGATION: On January 11, 2012, Mr. Edozie aflegedly told her that upper

rmanagement wanted iim 1o sign a document to have her remaved from her position and 1o
“calibrate™ her since she was still on probation,

Q: Explain in detail and provide who, what, when, where, how, happened in connection with
this altegation?

R: On Wednesday, January 11, 2012, at approximately 6:45am, { called Mr. Edozie and left him
a voice mail stating Ms. Sylvia McCann {A66 secretary) mentioned you were returning from

vacation today. [ said | would like to o over all the action items | have heen working on and
status. I followed up with an email.

**t##*‘ttiiﬁ*!‘i*t** iﬁ#&tt#**‘ltii"ltt'l-ii’!itit#!*‘l*t*ttk*t*tit#*ti*tttt*ttf!it#

On Wednesday 11, 2012, at approximatetly [:00pm, Mr. Edozie calted me on my work phane and
requested that [ meet with him in Mr. Mike Kinberg’s old office (Office number: 1 W-3 24} in
10 minutes.

Fmet with Mr. Edozie in the office behind closed doors.

Mr. Edozie said let's go over the jtems yau have been working on. So I went aver the jtems Then
Mr. Edozie said I want to discuss branch issues /efement issues.

He said do not write this down, | stopped writing.

He asked me if [ talked to Suzanne Nicolas, [ said yes. She is the Deputy for EEOC and I met
with her to coordinate my FWP event in March.

He said did you say anything about Regina?

[ said Regina came to me when [ returned from vacation and she said you snapped your fingers at
her and told her to come here.

Flold Mr. Edozie we were in a planning meeting with Ms. Nicolas, We are planning on inviting
s, Steffanie Easter (SES) to be the guest speaker at the FWP March event. M. Troske sent an
email to Mrs. Easter inviting her to speak. '

We were brainstorming on what Ms. Easter should discuss. The theme this year is Empowering
Women, We were discussing how women could be cmpowered in the work place and stand up
for themselves even in unpleasant situations. [ said we al| provided examples of how women are
disrespected in the work place, And | provided the example of you snapping your fingers at
Regina. However, your name was not mentioned nor did | mentioned Regina's name.

[told Mr. Edozie when © was leaving the meeting Ms. Nicolas asked what I did and 1 told her |
was the Supply Support team lead. Then she asked what is my supervisor’s name, | said Mr,
Anthony Edozie. Then she said who is his boss, [ said Mr. Rick Hurley.

Then Mr. Edocie said well Ms. Nicolas called Commander Okano and Bryan to let them know
the Supply Support team lead went to her to complain that [ treat women unfairly. “1 got called
into the otfice this morning and was told to ‘calibrate’ you”,

[ said calibrate me on what regard, | was discussing the topic discussion for the event and
providing cxamples on situations. | said at no time did { say you treat women differen.

And I said this was not the topic of conversation nor were you the topic of conversation. Like [
said it was a planning meeting for the March Event.

Then Mr. Edozie said you are ruining my name and we need to do damage control.
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2: Did the atleged harassment impact your ibifity to perform your job, if so how?

R: It has changed my working environment among my peers. It has created a question of my
abititics and role as the Supply Support team lead, [wo of my team members (Reyina Crawford
and Tim Mclwain) were asked to be reassigned because of my current pending EEQ. Therefore,
creating an cnvironment where individuals do not wamt to soctalize with me for fear of
retaliation. Mr. Edozie has shown emajl to a tcam member (Tony Fuller) which were sent 1o him
{rom a management perspective (between a team lead and supervisor). Anthony conveyed that he
did not want to speak to me after Mr. Edozie showed him those emails and was initially very
angry with me. Therefore, Mr. Edozie attempted to tum my team members against me. Most
employees in the branch have changed their communication with me to a bare minimum. This
has created a bearing in the communication and attempting to accomplish work tasking.

(' Do'you have anything else to add?

R:

END OF STATEMENT

{ hurve read the chove satament, wonsieiing of  pagas and o is irue and complate 1o the et of my knay ludge and beliuaf | wniderstund that
the informatan | herve gowen 15 met ta be conaufered o anfldensal and that it may he shown 1o interested paritex

Subscribed und Deorn befisre me

. /
A L

J_'f 1 . S.
on this _50__ dav of Jonuary 2013 \im_ﬂ’\ 1 r_uswﬁ.;ﬁ"ﬂ:&fmﬂ jpﬂtﬁhﬁd
M Afflant’s Tirle

anand Wooten, fnvestigator)
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Declaration under Penalty of Perjury

I, Rosaysela Magallon, in accordance with 28 U S.C. Section 1746, make the following
statement:

EFFECTS OF NONDISCLOSURE: Military members and civilian employees of the
Department of Defense (DoD) and its components and agencies are obligated to cooperate in
official investigations and may be subjected to administrative action for failing to do so. If]am
not a military member or civilian employee of DoD, the disclosure of information by me ig

voluntary; however, my failure to respond will result in a recommended disposition of the case
on the basis of information available.

AUTHORITY: The authority to collect the information requested is derived from one or more of
the following: Title 5, Code of Federal Regulations, Sections 5.2 and 5.3; Title 5, United States
Code, Sections 1302, 1303, 1304, 3301, and 3302; Executive Order 11478, as amended;
Executive Order 10577; and 29 CFR 1614 .

PURPOSE AND USES: The information supplied will be used as a part of the record in an
equal employment opportunity discrimination complaint. The record will be furnished to
designees of agencies and departments of the Federal Government in order to resolve the
complaint. The record may also be disclosed to any agency of the Federal Government having
oversight or review authority with regard to Department of Defense, to Federal intelligence
agencies, ot to athers as may be published in the Federal Register,

AFFIDAVIT

I, Rosaysela Wiigolho, it Port Hueneme, in California, make the following statement under oath or dffirmation,
Pursuant to Public Law $3-570 fPrivacy Aet of 1974), as an individudl supplying information for inchusion in o
system of records, | have heen informed of the following:

EFFECTS OF NONDISCLOSURE: Military members and civilian employees of the Department of Defense (DoD)
und its components und agencies are obligated ta cooperate in official investigations and may be subjected (o
administrative action for failing to do so. {f fam not a milltary member or civilian employee of DaD, the disclosure
of information by me is voluntary. however, my failure to respond will result in a recommended disposition of the
case on the basis of information available.
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R: On Wednesday, January 11, 2012, at approximately 6:45am, { called Mr. Edoze and lefi him
a voice mail stating Ms. Sylvia McCann (A66 secretary) mentioned you were returning from
vacation today. [ said [ would like to go over all the action items [ have heen working on and
status. 1 followed up with an email.
titt‘ti#ﬁi**it*'##*?*****#*#i*?‘*i*it*i*i#‘ki**‘#t‘#*"ﬁ**#i‘tﬂtt*#i#!***tlbtttﬁ.

On Wednesday 11, 2012, at approximately 1:00pm, Mr. Edozie called me on my work phone and
requested that [ meet with him in Mr. Mike Kinberg's old office (Office number: 1W-D124) in
t0 minutes,

[ met with Mr. Edozie in the office behind closed doors.

Mr. Edozie said let’s go over the items you have been working on. So I went over the items Then
Mr. Edozie said I want to discuss branch issues /element 1ssues.

He said do not write this down. I stopped writing,

He asked me if 1 talked to Suzanne Nicolas. I said yes. She is the Deputy for EEOC and [ met
with her to coordinate my FWP event in March.

He said did you say anything about Regina?

I said Regina came to me when I returned from vacation and she said you snapped your fingers ai
her and told her to come here.

[ told Mr. Edozie we were in a planning meeting with Ms. Nicolas. We are planning on inviting
Ms. Steffanie Easter (SES) to be the guest speaker at the FWP March event. Mr. Troske sent an
email to Mrs, Easter inviting her to speak.

We were brainstorming on what Ms. Easter should discuss. The themne this year is Empowering
Women. We were discussing how women could be empowered in the work place and stand up
for themselves even in unpleasant sitvations. [ said we all provided examples of how women are
disrespected in the work place. And [ provided the example of you snapping your fingers at
Regina. However, your name was not mentioned nor did I mentioned Regina’s name.

I told Mr. Edozie when [ was leaving the meeting Ms. Nicolas asked what I did and | told her [
was the Supply Support team lead. Then she asked what is my supervisor’s name, | said Mr.
Anthony Edozie. Then she said who is his boss, T said Mr. Rick Hurley.

Then Mr. Edozie said well Ms. Nicolas called Commander Okano and Bryan to let them know
the Supply Support team lead went to her to complain that ! treat women unfairly. “I go¢ called
into the office this morning and was told to ‘calibrate’ on”,

I said calibrate me on what regard, [ was discussing the topic discussion for the event and
providing examples on situations, I said at no time did I Say you treat women different.

And [ said this was not the topic of conversation nor were you the topic of conversation. Like I
said it was a planning meeting for the March Event.

Then Mr. Edozie said you are ruining my name and we need to do damage control.

I'said I do not know how this is possible when I did not make a complaint or even mention your
name.

Fasked Mr. Edozie did Ms, Nicolas call Dave Haugland as well? Because Charline who is his
employee was also present in the room.

Mr. Edozie did not respond.

He said do not call Ms. Nicolas. ,

He said everyone is “looking at you like you are some sort of trouble maker”,

I said well that is unfortunate because they were not part of the conversation. This is all based on
assumptions.
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END OF STATEMENT

l(?)(f:f-\ 5?. Y, declare (certify, verify or state) under penalty of petjury, that the foregoing
1s true and torrect.

Q‘%ﬂ\mﬂi—, J/(uJ‘, 1,2013
rlarant’s Signanu@ (Date)
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Declaration under Penalty of Perjury

t.xmmxmmmcuwmm ir aceardance with 18 U/.5.C. Section 1744 naby the
Jollewing statemeere:

Q Pﬁwmmwﬁcipnimhﬁhmﬁm,hmmmm&pnd(!x,ﬁwawmbmn

m%hmeh'smmwmm). haﬂEwWmeﬂy{EBO)

& mmmﬁﬂgmmmmmjmmum%wmlz&mmw
: Logistics Management Speciatist GS- ]

18 kamyouﬁﬁﬁaﬂynnigmdm&epmiﬂanmhcﬂhthaMeﬁmm

R: Jaly 2009

Q Towhﬂu‘mhnﬂnammmiu&nmthuw

R: AierminmoeDmCoduAé![CMyAﬁﬁ)

8 Pmﬂamcmmumdposiﬁondﬂudymﬁugmnd,mdthﬁdhdawnh&ﬁm
2012 wmmtzmm

R: An&omFAaﬁe,AGGBmahMmm
RHdewhy.AﬁDDiﬁﬂoannw
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g I N R Tt VAGE 32/04

Brisy Yoshimoto, AGO Departnient Mannger
Grog Wkatsuki, A2 Logintiog Mmnager
DR Seiko Ckano

Q: What waa your organizational mlnﬁmahipwiaknmhhﬂgﬂna,fmuﬁumﬁmdmuth.
Complainwat, i the Jamatry 2012 through Octobee 2012 time peciod?

R:Showumytmmtﬁad'mmm

Q !‘hnCumphma!laguﬂmmmmhumwahamImylmumd!::ldh-rthuym
nudmhshemdmm.%ﬁempdlﬁlfhmdymmwldmmmhuu,mdthnm&ﬂ
1ka be ams cailing sa animal. Didywmﬁdl&aComhmmmleﬁMinﬁ:mm
and/or dmiler informmtion?

R: No, becauss it never happened, %m!fmdodeuCompth&mmdminhaEBO
complanyt T notified EEOMMWMWMMMMHW

ga?mmdidmmbummwmmmmmmmmwm

Q mmmmmmwmww
R Yes

_ herseif in them, Shabemwm&ugmddwmhhg:mﬂmmyduk,mdmﬁmmofw

being on the phone, Iap!ﬁnﬂwhxwumhgmmw.mdlwhubmﬂm!hﬁb
mmdiawcfmdmﬂubmwmwnatgo. She would weat me to call i % her swhem 1 way oot
coning to work md the prectice had bosn to caf] into M, Edozin’s office 1o his sacretsry; if | did not
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mmwmofmwmummmgmwmwdmwmmy
ﬂm&uphgh&xm&mmmmdqmmw&mhmmm&mm
started, u:&mmmmmmmmmmmmummmmm ! spent
mﬁmjuﬁﬁvingwmﬁxgmmlydninsmﬂobrwc ko of time mcpleining to hee what |
was doing mmdﬂwxmmmhwmmm:m it becare time consmming: wheg 1

mdmwmmmwmwwlmmﬂﬂmmm&mmw
was svuilable, nmi&-ahewmtnm.hmhcdidmmmbemm '

G m&:mmlzmmmuummmmmmﬁnwmw
mm.w:mmmﬁm.mwwummmm.
oompetitive, sin?

R 1dida"t really observe theon ot bor what  observed iﬂhuhmmafhilwhbnuﬁimdly
18 poszible. [ noticed he had bocome gusrded and ﬁutwdmmcﬂwpmmwhmhohd
to tpeak with the Complainng.

o] mmmmm&mmmmm Wwiﬁoﬁuninthemkplm? If 50
mm&mwmw

R: He trexty uy alf the sume, lhwﬂmhh-nb&ﬁwmdmm}&lmmdm
inmwhuphkuinﬁumdofwm Ymmmmbwnhhimbeingmmﬁmct
although T folt he should bave put his foot down mad be more direct tut he won't.

Q& How did Mr. Edozie treast yoa in the above time period?

R The asme = othery,

84 hﬁnmmyamzwwmm&mmbmmummmcmw;
uhﬁ.m*uwmim,m&my,mwummmm.
competitive, m?

R: !M&m&whﬁmmhhboﬁmmﬂ“hﬁmhjuw he is oot aggressive.
Mmmmlylsdoummuapmiﬁmmmurmhm Us juat listened.

Q I the above time period did you withess M. Hurley’s interact with others in the work place? if so
how would you chemcterize thae isteraction?

R Y«,Mcmmmnyﬁﬂhmamdmndhkomcq he is the came as Mi. Edazie, very non-
confrontstional and diplomatic,

& How did Mr. Hurtey treet you in dha above tima period?
R Thw ssme g9 ofhers,
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& In connection m&mmMmdﬂm&mphmmmhymmuah&hmw
Bdozle mnd/cr Mr. Hzloy was subjecting her to relistion/harssenent/discrimination becsuwe of her vex
ansd/or participation s SEQ activity? 1f s0 what did you do with thet information?

R [ did not rmaw what she was claiming. T don’t think her participetion bad amything to do with it. T
%ot be encouraged employwes (o attond/sappoct EEO events,

1+ hwmmmmmmmmym hear and/or see arrything that
zmmmummmwummmmmmumwwmwm
mmummwwwﬁdp:&mhaﬁowﬁm Please axplain your rexponss?

R: No, they sncowraged iodividusly o be an EEO boards. mmw&&&nwﬁmahﬂwh

PdﬂﬂWm’stuﬁmmhcmmwm. She scted {dos she knew the ERO process,

mymmmmmhnmm One time telling o1 how she was good fHiends
with the ERO officer,

Q: Do you bve sxything el to add?
R: No

BND OF STATEMENT
mnﬂwwdnhnmmmdmmmmmumm

Regl o
Hegra K
toojeics Maragoment
Kyod Oyt X271 TTO7
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From: wirdanh el ALEA, At

Ta: CecLioN oy LY PND NS g
Cee gy, Radiacd TolIY P HE T, MG
Sulyject: Peguest for Reassignement

Datke: Monday, May 21, 1012 13:33:26
Tony,

I 'am requesting that [ report directly to you, rather than Ms. Rasie Magallon due to conflict of
interests.

This request is being made due to two reasons that I feel can be perceived as a conflict of interest
and irrevocable harm to my character and reputation. 1 feel that this request to repart directly to you
wil be best serve with my present task/duties in reference to Supply Support, CSG Analysis, and
NAVICP. Currently in this role I rarely interface with Ms. Magallon, as my duties/tasks requirements are
exclusively set by AQQ, A1, AO2, AD4 and you, amongst all the other branches I sugport.

The few times I do interface with Ms. Magallon is not always productive and is never relevant to my
duties I currently perform. If anything my interface with Ms, Magallon only mitigates from my tasks.

Another reason for my request is [ am aware of Ms, Magallon pending EEQ case, whereas Ms.
Magallon continues to keep using my name as the means, a participate and a witness of her accusations
of this subject case. I consider Ms. Magallon merits to her case by usage of my name to be irrationat,
and unwarranted, [ consider this to be an insult to me and others who rely on me to defend them. Ms.
Magalion has vilified my name and indirectly has slander the organization I represent by these
accusations.

[ have stated to the EEQ Investigator time and time again I do not wish to be a part of this case or
any means of assaults against management. Ms., Magallon allegations are untrue and futile. Ms.
Magatlon has alluded to the EEQ office that [ support her position in this case and for the record I do
not. Due to these actions Ms. Magalion accusations she has created a hostile environment and I cannot
trust that she may best represent my work ethics and values as my lead,

Alight of Ms. Magallon behavior and actions 1 wish to be reassigning directly to you as my immediate
lead/branch supervisar.

Respectfully Yours,

-Regina
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From: Canhd LS A A, A

Ta: i o AR Y L L D i B T A 1 SO R R T

Ce: Ll N Dl G L, T, iy e T YT T, My
Subjert: /. Magation EEQ Case

Data: ‘Medresday, May 23 2012 16:25:15

Alcon,

[ am wrting you this emait in reference to Ms. Rosie Magailon EEO case. Please be advised that
purpose of this email is for the record, anything written or said by any parties in this email in regards to
this email can be used in Court of Law.

First understand as ! have done in the past and continue to when there may be a pending FEQ case,
advise any employee when [ am approached here at NSWC PHD due to my position at NSWC PHD and
in the National Association for the Advancement of Colored People (NAACP), any knowledge of any
cases here at NSWC PHD is considered a conflict of interest, Informing the employee(s) I cannot

discuss or represent them in any cases, therefore recusing myself of any pending cases at NSWC
PHD,

As a past California State Y&C President, Ventura County President and current Lst Vice President of
the NAACP, with 32 years of service T am considered an expert in EEOC policy/procedures and of the
civit rights laws, specializing in the area of discrimination. I have a history of representing people in
discrimination cases in Ventura County, areas of defensa includes open dialogue in the media/news and
in the Courts supporting these cases.

While T am sure Ms. Magallon feeis her allegations are valid. 1 have to refute Ms, Magallon: need to
take this upon herself to make a statement to Ms. Nicolas, about something [ never said. Essentially
representing herself on my behaif in regards to Tony Edozie. This is hear say. Ms. Magallon is a third
party and never was witness to any said event. As [ have already stated to Mr. Ingram this event
between Mr. Edozie and I, NEVER happened.

Please be advise and take this under advisernent; continue use of My name and persists to use my
name as a party/witness of this case is a conflict of interest, as I am not 2 party to this case and I have
not quorums with Mr. Edozie. Furthermore, continue dialogue of this matter will leave me no other
alternative but to take this the next level.

Respectfuily Yours,

Regina K. Hatcher-Crawford
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From: RETTLINA MRS IO SN LY SR W LR

To: e Aty L el e
Subject: raneerstan with Rose Magalon
Date: Thursday, Mosember 08, 2012 106:40 57
Helle Tony,

Yesterday(November 7, 2012}, Rosie came over to talk to me, it started off
as what I thought

was a how are you doing type of conversation. A little into the

conversation, Rosie started asking me about why I requested to move to
Maintenance Planner group, [ explain to her. She then told me that she was
told it was personal. [ told her nothing is ever personal with me, it is

always business, She then went on to ask me if T got promated and my job
functions,

She then kept saying to me you resmember when Tony did this to you, and she
had to defend me. I told her then I never said that, and IF 1 had a problem
with you I would have said something to Tony, not you. She then stated
remember you told me what your mother said. 1 corrected her again, my
rmother does not know who she is and my mother had nothing to do with this,
and why would she bring up my mother. [ told her that it was not true and
that incident never happened. 1 told her 1 do not want any part of whatever
she is doing, and because of my pasition in the NAACP 1 always reqgise
myself from anything that has to do with the emplayees here and this base.,
especially given the fact T work here. I advise her then it is in her best
Interest not to talk to me about this and if [ was calied as a witness [
would tell the truth and it would not be in her favor, I continue over the
length of the conversation reminded her I did not want to be invoived and it
is best she does not tatk to me. This conversation got a little heated with
her trying to argue her point that I told her this and me telling ber no |
never said that. And again, if anyone knows me and my family, trust T know
what to do and [ would not need her. She still kept insisting. Finally [
told her you knew when you made this claim, who and what organization I was
involved. She try to deny it.

She was bying to convince me of an incident that never happened. This is
upsetting to me to continually involve me in this matter, I really feit like

I was being ambushed, In addition I felt like Rosie was trying caroused me
into saying something that is not true.

! feit I needed to report this as I have stated before [ wish to have my
name not mentioned in this manner.

~Regina
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From: wdndfde R Y A LRAL dag

fo: st Aty O UL PHD STNC Al
= diveno, Aurars (1Y PR NGAC SR
Subjext: Deframicr of Character

Data: Wednesday, July 25, 2012 14.10.08
Hello Tony,

! came by to see you to talk to you about a conversation I had with
Adriana. Not wanting to add to everything that is going on. As I, not
would Adriana are not ones who like to be involved in hearsay conversations,
let alone any office drama.

However, it has come to my attention that Rosie Magallon continues to
involve employees in this branch in the defamation of my character. Rosie
told Adriana that "She should watch me, because I have a big mouth”. [
really think 1t is unfair for Rosie to tell anyone this especially since
Adriana is new to this branch, and I work closely with her on the FSU
project. Rosie is attacking my character and by talking about me to other
empioyees. This type of behavior and conduct is not conducive to the branch
ar me as an employee,

I felt I needed to report this as [ have stated before I wish to have my
name not mentioned in this manner.

Respectfully Yours,

‘Regina K. Crawford
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Rosie Magallon (FOIA) email to Anthony Edozie dated 2 September 2015

Dear Mr. Fortunati -

On 24 July 2015 (via OCHR), and on 2 September 2015 (email to Anthony Edozie), Ms. Magallon communicated
directly with the agency a request for documents under the Freedom of Information Act (FOIA) statute. As these
requests relate to her ongoing EEO litigation, we respond directly to you as her counsel, attached and as expressed
below:

REQUEST OF 24 JULY 2015:

a. Copy of the pre-Action Investigation report on second offense prepared by Mr. Edozie, which includes my
versions of events.

As described, does not exist. However, see attached supporting documentation for her suspension under the CHRM.

b. Copy of the proposed Disciplinary / Adverse Action Worksheet on second offense prepared by Mr. Edozie, which
has my signature.

See attached worksheet

c. Copy of the meeting minutes Oral response to the second offense Notice of Suspension on or about November 27,
2013. NSWC PHD Human Resources (Mr. Michael

Goodman) was present during the meeting.

As described, does not exist.

d. Copy of the corrective action plan for second offense, which has my signature.

As described, does not exist.

e. Copy of my first offense relative to my second offense (14 day suspension without pay), including supporting
documentation.

See attached.

f. Copy of the proposed Disciplinary / Adverse Action Worksheet first offense prepared
by Mr. Edozie, which has my signature.

As described, does not exist.

g. Copy of the pre-Action Investigation report on my first offense prepared by Mr.
Edozie, which includes my versions of events.

As described, does not exist.

h. Copy of the corrective action plan for first offense, which has my signature.
As described, does not exist.

i. Copy of relative documentation for request on my resignation.

See attached.

REQUEST OF 2 SEPTEMBER 2015:

See attached supporting documentation for her 14 day suspension under the CHRM.



Thank you,

Philip Lazarus
Assistant Counsel
NSWC PHD
(805) 228-6292

From: Lazarus, Philip S CIV PHD NSWC, 00L

Sent: Monday, August 24, 2015 9:44 AM

To: Magallon, Rosie CIV PHD NSWC, A66

Subject: RE: Magallon, Freedom of Information Act Request, 2015-OCHR-0023

Rosie -

Understood. That said, would appreciate your patience. Thanks very much. Philip

From: Magallon, Rosie CIV PHD NSWC, A66

Sent: Monday, August 24, 2015 8:18 AM

To: Lazarus, Philip S CIV PHD NSWC, 00L

Cc: Lee, Wonjun (wlee@osc.gov); Torresramos, Tony SES OCHR, 02; Bortz, Laurie R CIV OCHR, 00E;
Rutherford, Robert C JR CIV DONAA, OCHR; Luby, Cord H CAPT PHD NSWC, 00

Subject: RE: Magallon, Freedom of Information Act Request, 2015-OCHR-0023

Dear Mr. Lazarus,

Can please provide a written explanation why it would take more than the twenty (20) business day to answer
Counsel Bortz's letter and my FOIA requests. Also, | submitted my original FOIA requests 'six months ago’
(February 2015).

Based on Counsel Rutherford's email below dated, July 24, 2015, it appears the agency respond to the Civilian
Human Resources inquiry on the documentation | am seeking and the response was - NSWC PHD does not have
any responsive documents to your request. Therefore, | am very perplexed why it would take more than twenty (20)
business day to issue an official letter stating as such.

Thank you kindly to your attention to my FIOA Request.

vir,

Rosie Magallon

NSWC PHD

Air Dominance, Code A64
(805) 228-0772

From: Lazarus, Philip S CIV PHD NSWC, 00L

Sent: Monday, August 24, 2015 7:43 AM

To: Magallon, Rosie CIV PHD NSWC, A66

Subject: RE: Magallon, Freedom of Information Act Request, 2015-OCHR-0023

Acknowledged. To process your FOIA requests, more than 20 days is required. Once complete, you'll receive a
response. Thank you.



Philip Lazarus

From: Magallon, Rosie CIV PHD NSWC, A66

Sent: Monday, August 24, 2015 6:44 AM

To: Lazarus, Philip S CIV PHD NSWC, 00L

Cc: Lee, Wonjun (wlee@osc.gov); Torresramos, Tony SES OCHR, 02; Bortz, Laurie R CIV OCHR, 00E;
Rutherford, Robert C JR CIV DONAA, OCHR; Luby, Cord H CAPT PHD NSWC, 00; Magallon, Rosie CIV PHD
NSWC, A66

Subject: FW: Magallon, Freedom of Information Act Request, 2015-OCHR-0023

Importance: High

Dear Mr. Lazarus,

Per Counsel Rutherford's email, Counsel Bortz's letter (see attached - Magallon Referral Letter - dated July 23,
2015) and in accordance to SECNAVINST 5720.42f and 32 CFR 701, can you please provide status to Counsel
Bortz's letter and my FOIA request, as the twenty (20) business day time limit has expired. | am seeking an official
response and letter stating that NSWC PHD does not have any responsive documents to my request. Please see
Counsel Rutherford's email dated July 24, 2015 (see email trail below).

Please note - my original FOIA requests were submitted to Mr. Ed Vicuna (NSWC PHD Human Resources
Director) on February 9 and 19, 2015 (see attached- FOIA Request E. Vicuna). However, | did not receive a
response to the FOIA requests nor to the request to access my Official Personnel File (OPF).

In efforts to ensure a response | also submitted a FOIA request through the U.S. Navy FOIA On-Line on August 18,
2015. I received a response from PHD NSWC on August 18, 2015 (see attached - DON-NAVY-2015-008443)
indicating the following:

Estimated Date of Completion: TBD

Description: The description of this request is under Agency review.

In addition to the relative documentation listed on Counsel Bortz's letter, | am also seeking relative documentation
for the accusation criminal offense specifically - 18 U.S.C. 1001, including but not limited to NSWC PHD Security
and NCIS investigation report. (see attached - Offer of Settlement- dated October 31, 2013).

Based on the above information and non-action by those in authoritative positions who have cognizance over these
issues and requests, evidently feel that the governing laws do not apply to them based on non-compliance. | feel this
is yet another form of the continual harassment, bully tactics and retaliatory actions | have experienced since filing
an EEO Complaint.

Thank you kindly for your attention to my FOIA request.

vir,

Rosie Magallon

NSWC PHD

Air Dominance, Code A64
(805) 228-0772

From: Rampey, Marvin D CIV PHD NSWC, 00L

Sent: Monday, July 27, 2015 8:55 AM

To: Lazarus, Philip S CIV PHD NSWC, 00L

Cc: Magallon, Rosie CIV PHD NSWC, A66; Christopher Fortunati (Christopher@baskinlawoffice.com)



Subject: FW: Magallon, Freedom of Information Act Request, 2015-OCHR-0023
Importance: High

Philip,
Please process the attached FOIA request.
Mabhalo,

Marvin

From: Magallon, Rosie CIV PHD NSWC, A66

Sent: Monday, July 27, 2015 8:42 AM

To: Rampey, Marvin D CIV PHD NSWC, 00L

Cc: Rutherford, Robert C JR CIV DONAA, OCHR; Magallon, Rosie CIV PHD NSWC, A66
Subject: FW: Magallon, Freedom of Information Act Request, 2015-OCHR-0023
Importance: High

Mr. Rampey,

Per the email below, Counsel Bortz's letter (see attachment) and the Freedom of Information Act (FOIA), | am also
seeking copy of relative documentation for criminal offense specifically (18 U.S.C. 1001) (see attached letter dated
October 31, 2013).

Thank you for your attention to this request.

vir,

Rosie Magallon

NSWC PHD

Air Dominance, Code A64
(805) 228-0772

From: Rutherford, Robert C JR CIV DONAA, OCHR

Sent: Friday, July 24, 2015 12:11 PM

To: Magallon, Rosie CIV PHD NSWC, A66

Cc: Rampey, Marvin D CIV PHD NSWC, 00L

Subject: Magallon, Freedom of Information Act Request, 2015-OCHR-0023
Importance: High

Ms. Magallon:

This email and attachments are in response to your Freedom of Information Act request to OCHR Headquarters that
was directed to Tony Torresramos. As an initial matter, OCHR does not have any responsive documents to your
requests.

Just to clarify your July 14th email response below. During our telephone conversation, | did not state that
NAVSEA HQ sent a document request to NSWC PHD. 1 stated that OCHR HQ sent a request to NSWC PHD to
inquiry about the requested documents. Based on the response that OCHR HQ received, NSWC PHD did not have
any responsive documents. Since the documents that were requested were not within OCHR's cognizance, a FOIA
representative from NSWC PHD would need to issue you an official letter that would state that NSWC PHD does
not have any responsive documents to your request. We cannot make such a statement on their behalf. | have
referred this matter to Mr. Marvin Rampey to assist you. He has also been carbon-copied on this email



correspondence.
If you need any further assistance, please do not hesitate to contact me.
VIR

RR2

ROBERT CHARLES RUTHERFORD
Associate Counsel

Department of the Navy

Office of Civilian Human Resources
(202) 685-6415 (office)

(202) 685-6616 (fax)
robert.c.rutherfordl@navy.mil

From: Magallon, Rosie CIV PHD NSWC, A66
Sent: Monday, July 20, 2015 10:36 AM

To: Rutherford, Robert C JR CIV DONAA, OCHR
Cc: Magallon, Rosie CIV PHD NSWC, A66
Subject: RE: Freedom of Information Act Request

Good Morning Mr. Rutherford.

| greatly appreciate your response while on vacation.
I look forward to receiving the letter.

Thank you for your time and attention to this request.
vir,

Rosie Magallon

NSWC PHD

Air Dominance, Code A64
(805) 228-0772

From: Rutherford, Robert C JR CIV DONAA, OCHR
Sent: Monday, July 20, 2015 6:01 AM

To: Magallon, Rosie CIV PHD NSWC, A66

Subject: RE: Freedom of Information Act Request

Good morning Ms. Magallon:

I am currently on vacation, and | will have some backlog to contend with when | return to the office this upcoming
week. | will keep you informed, but I will be sending you a letter next week.

Thank you
VIR
RR2

From: Magallon, Rosie CIV PHD NSWC, A66
Sent: Tuesday, July 14, 2015 9:41 AM



To: Rutherford, Robert C JR CIV DONAA, OCHR
Cc: Magallon, Rosie CIV PHD NSWC, A66
Subject: RE: Freedom of Information Act Request

Mr. Rutherford,

I would like to take this opportunity to thank you for your time and response to the request | sent to Mr. Tony
Torresramos on February 23, 2015, on obtaining access to my Personnel File and official documentation from my
file. (see attached email, attachments included)

I am following up to our telephone conversation on Tuesday, June 30, 2015, you mentioned NAVSEA HQ sent a
document request to the Command (NSWC PHD) requesting the documentation | am seeking and the Command
responded stating no such documentation exist. You also mentioned you will be providing me a written response to
the request | sent to Mr. Torresramos via email.

Again, thank you for your time and attention to my request.

Sincerely,

Rosie Magallon

NSWC PHD

Air Dominance, Code A64
(805) 228-0772

From: Magallon, Rosie CIV PHD NSWC, A66
Sent: Monday, June 29, 2015 7:22 AM

To: Rutherford, Robert C JR CIV DONAA, OCHR
Cc: Magallon, Rosie CIV PHD NSWC, A66
Subject: RE: Freedom of Information Act Request
Importance: High

Mr. Rutherford,

My apologies for delay in my reply, I was out of the office last week.

Per your email below regarding the FOIA request | made earlier this year. Can you please forward the request |
made. | would like to know what specific FOIA request you are referencing and to whom did | submit this request
to.

As per your request below, | left you a voice mail this morning at approximately 7:10am PST.

Can you please email me the said request in efforts to discuss the matter.

vir,

Rosie Magallon

Air Dominance, Code A66

Supply Support Team Lead
(805) 228-0772



From: Rutherford, Robert C JR CIV DONAA, OCHR
Sent: Tuesday, June 23, 2015 1:32 PM

To: Magallon, Rosie CIV PHD NSWC, A66

Subject: Freedom of Information Act Request
Importance: High

Ms. Magallon:

My name is Robert Charles Rutherford and | am an Associate Counsel at OCHR Headquarters. | am following up
on a FOIA request that you made earlier this year. Would you please give me call to discuss the matter. Thank you.

VIR

RR2

ROBERT CHARLES RUTHERFORD
Associate Counsel

Department of the Navy

Office of Civilian Human Resources
614 Sicard Street SE Suite 100
Washington Navy Yard, DC 20374-5072
(202) 685-6415 (office)

(202) 685-6616 (fax)
robert.c.rutherfordl@navy.mil

CONFIDENTIALITY NOTICE: This communication and any attachments (“this message') may contain
confidential information subject to the Privacy Act and for the sole use of the intended recipient(s). Any
unauthorized use, disclosure, viewing, copying, alteration, dissemination or distribution of, or reliance on this
message is strictly prohibited. If you have received this message in error, or you are not an authorized recipient,
please notify the sender immediately by replying to this message, delete this message and all copies from your e-
mail system and destroy any printed copies.



